

































































APPENDIX A
SUBSTANCE ABUSE TESTING

In order to investigate and detect the use of illegal drugs and the abuse of otherwise legal drugs or
alcohol by employees in the bargaining unit, the following procedures will become effective.

SCREENING

The administration of screening tests to detect the presence of drugs or alcohol in employees will be
performed in the following instances:

1) upon reasonable suspicion that an employee is using or is under the influence of illegal drugs, is
abusing legal drugs or alcohol, or is reporting for duty under the influence of drugs or alcohol;

2) on a random basis.

The Superintendent or his/her designee shall be responsible for the random scheduling and administration of
screening tests.

TESTING BASED UPON REASONABLE SUSPICION

An employee may be required to undergo testing based on “reasonable suspicion” when objective facts
and observations are brought to the attention of the Superintendent or his/her designee and, based upon the
reliability and weight of such information, the Superintendent or his/her designee can reasonably infer or
suspect that the employee is using illegal drugs, is abusing legal drugs or alcohol, or is reporting for duty under
the influence of drugs or alcohol. The Superintendent agrees to obtain training with respect to making such
assessments. When it is practicable, both the Superintendent and another individual who has also received
training in making such assessments will jointly make such determinations with regard to a particular
individual.

If the employee is ordered to submit to a drug and/or alcohol test, the employee shall be given a brief
verbal statement of the basis for reasonable suspicion. A verbal directive to submit to a drug and/or alcohol test
shall be confirmed in writing, but the testing shall not be delayed pending issuance of such written directive.

RANDOM TESTING FOR DRUGS

The Board shall select the employees to be tested by using a scientifically valid method. All employees
will have an equal chance of being randomly tested each time selections are made. There is no maximum or
minimum number of times that an employee may be randomly chosen. Not more than one quarter of the
employees in the bargaining unit shall be selected in each random drawing. The random selection procedure
shall not be used by the Board more than two times per fiscal year. This random selection procedure will be
performed by the Superintendent or his/her designee and will be witnessed by the Union President or his/her
designee. The random selection of an employee will not result in that employee’s name being removed from
any future selection process. Any employee randomly selected will be ordered to report during the first
available tour of duty. Those employees selected for random drug testing will be notified approximately
twenty-four (24) hours prior to the scheduled testing.
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Employees selected for testing must appear unless they are on previously approved or scheduled

a) sick leave,

b) regularly scheduled day off,
c) military leave,

d) vacation,

€) funeral leave.

A request for use of any leave or compensatory time off shall not be granted if the employee has, at the
time of such request, already been directed to submit to random testing as provided above. An employee who
calls in sick after notification of the assigned test date will be required to report for the test unless a physician
directs that s/he is unable to do so.

Employees missing a scheduled test for any reason will be rescheduled for testing as soon as possible.

REFUSAL TO SUBMIT

The refusal by an employee to submit to a drug or alcohol screening test pursuant to the provisions of
this Appendix will result in the employee’s immediate suspension without pay and subsequent disciplinary
action which may include dismissal from employment.

TESTING PROCEDURES

1. The employee shall provide a urine sample for purposes of testing for the following drugs or controlled
substances: marijuana; cocaine; opiates (including morphine and codeine); phencyclidine (pep); and
amphetamines (including amphetamine and methamphetamine). The employee shall provide a sufficient
amount of the sample to allow for initial screening, a confirmatory test, and for later testing if requested by the
employee.

If the employee is ordered to submit to testing for alcohol, the employee shall submit to a breathalyzer
test to be administered by an agent designated by the Superintendent. If the breathalyzer tests positive for the
presence of alcohol, a second breathalyzer test shall be administered within fifteen (15) minutes of
administering the first test.

2. Initial drug screening will be done by Enzyme Multiple Immunoassay Testing (EMIT). No sample will
be further tested upon a negative screening for controlled substances, including marijuana. After the negative
screening, the second sample will be destroyed.

3. Each employee being tested on the basis of reasonable suspicion may consult with and be accompanied
by a representative of the Union. The Union representative may confer with and advise the employee before
and after the testing process, but shall not participate in the process in any way, except as an observer. The
testing process will not be delayed because the Union representative is unable to be present.

4. During the testing process, the employee shall cooperate with requests for information concerning use of
medications, and with other requirements of the testing process such as acknowledgment of giving of a urine
specimen.

8 The integrity of the testing process will be maintained with the utmost consideration for the privacy of
the person being tested.
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6. Prior to testing for drugs, two separate containers, supplied by the laboratory conducting the testing,
shall be prepared for each employee being tested. Each container shall have affixed a code number and the date
of collection. The code numbers shall be recorded, together with the employee’s name and signature. Two (2)
specimens will be taken at the time of collection and shall be sealed in the presence of the employee being
tested.

7. The laboratory supervising the test shall ensure that the appropriate chain of custody is maintained in
order to verify the identity of each sample being tested.

8. Each and every positive EMIT test will be confirmed using a Gas Chromatography - Mass Spectrometry
test. Only if confirmed will a test result in a positive report.

g, Drug testing will be performed by a laboratory licensed or certified by the Connecticut Department of
Health Services. Breathalyzer tests shall only be administered by individuals who have been trained to operate
electronic breath testing devices and who are proficient in breath testing procedures.

10.  Any employee whose drug or alcohol test results in a positive report may, within ten (10) days of
receiving notification of such result, request in writing to the Superintendent that the second sample be made
available for retesting at a licensed or certified laboratory of the employee’s choosing. The Superintendent will
deliver the sample to such laboratory to assure the chain of custody. This second testing shall be at the expense
of the employee.

11. For the purposes of this Appendix, the cutoff levels set forth in Title 49 CFR, Part 40 (as may be
amended from time to time) shall be used in order to determine whether a test result is positive or negative.

RESULTS OF DRUG SCREENING TESTS

Employees will be notified of the results of all screening tests at the earliest appropriate time (to be
determined by particular facts and circumstances). Those test results which do not indicate the presence of a
drug or alcohol will be sealed and there will be no indication of testing in the employee’s personnel file.

POSITIVE TEST RESULTS

Any test resulting in a positive report will be referred to the Superintendent for a complete investigation.
Such investigation shall include an opportunity for the employee to be heard with respect to the results of the
test. Upon completion of such investigation, if it is found that an employee has used any drug which has not
been legally prescribed and/or dispensed, or has abused a legally prescribed drug or has reported for duty under
the influence of drugs or alcohol, a report of such shall be prepared. Upon service, the employee against whom
such report has been made shall receive a copy of the laboratory test results, and will be immediately suspended
from duty without pay and shall be subject to disciplinary action which may include discharge.

ADMINISTRATIVE PROVISIONS

1. Any alteration, switching, substituting or tampering with a sample or test given under this Agreement by
any employee shall be grounds for immediate suspension without pay and subsequent disciplinary action which
may include dismissal from employment.

2. Any violation of the confidentiality provisions of this Agreement, by an employee, shall be grounds for
disciplinary action against the employee.
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3. Separability - If any clause or provision of this Appendix or any addition thereto is decided by a court or
administrative agency of competent jurisdiction to be in violation of any federal, state or local law, the
remaining clauses and provisions of this Appendix shall remain in full force and effect.

4. Disputes concerning the interpretation or application of this Appendix shall be subject to the contractual
grievance procedure.

5. Any employee who is required to be tested for drugs and/or alcohol in accordance with this Appendix
shall be compensated for the time spent in undergoing such testing.

6. The results of any drug and/or alcohol test conducted in accordance with this appendix shall be treated
as confidential and shall be disclosed only on a need-to-know basis, except as otherwise required by law.

7. As soon as reasonably practicable after the signing of the contract, the Board shall make available to
employees an employee assistance program.
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Norwich Board of Education — Custodian/Maintenance
HIGH DEDUCTIBLE HEALTH PLAN

The Norwich BOE High Deductible Health Plan with an HSA

In-Network Out-of-Network
COST SHARE PROVISIONS Member pays: Member pays:
Annual Deductible (individual/family) $2,500/$5,000
Coinsurance 0% after deductible up to 30% after deductible up
to
Cost Share Maximum (individual/family) $3,500/$7,000 $5,000/$10,000
Lifetime Maximum Unlimited Unlimited
PREVENTIVE CARE - Included are the preventive care In-Network After Annual Out-of-Network After
services that meet the requirements of federal and state law, Deductible Annual Deductible
including Member pays: Member pays:
certain screenings, immunizations and physician visits
Well child care 30%
Periodic, routine health examinations 30%
Routine eye exams 30%
Routine OB/GYN visits No Charge; Deductible waived 30%
Mammography 30%
Hearing screening 30%
MEDICAL CARE
Office visits 0% 30%
QOutpatient mental health & substance abuse 0% 30%
OB/GYN care 0% 30%
Surgical fees of a Physician or Surgeon 0% 30%
Maternity care 0% 30%
Diagnostic lab and x-ray 0% 30%
High-cost outpatient diagnostic
The following are subject to cost share: MRI, MRA, CAT, CTA, PET, 0% 30%
SPECT scans
Allergy services
Office visits/testing 0% 30%
Injections 0% 30%
HOSPITAL CARE — Prior authorization required
Semi-private room (General/Medical/Surgical/Maternity) 0% 30%
Inpatient mental health & substance abuse 0% 30%
Skilled nursing facility — up to 120 days per calendar year 0% 30%
Rehabilitative services — up to 100 days per person per calendar year 0% 30%
Qutpatient surgery — in a hospital 0% 30%
Ambulatory surgery- in other than a hospital setting 0% 30%
EMERGENCY CARE
‘Walk-in centers 0% 30%
Urgent care — at participating centers only 0% 30%
Emergency care 0% 0%
Ambulance 0% 0%
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In-Network After Annual Out-of-Network After
Deductible Annual Deductible
OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services — PT, OT, ST & Chiropractic services-
50 combined visit limit per member per calendar year. Excess covered as 0% 30%
QOut-of-Network.
Durable medical equipment / Prosthetic devices 0% 30%
Unlimited maximum per calendar year
Diabetic supplies & equipment 0% 30%
Infertility — prior authorization required 0% 30%
Home health care 0% 30%
200 Skilled Nursing visits & 80 Home Health Aide visits per member per
calendar year
PRESCRIPTION DRUGS

Tier 1 - deductible
Tier 1 drugs have the lowest copayment. This tier contains low cost or $10 Copayment Retail
preferred medications that may be generic, single source brand drugs Pharmacy/$10 Copayment

Mail Order 30% of the in-network
Tier 2 allowance, plus the
Tier 2 drugs have a higher copayment than those in Tier 1. This tier $25 Copayment Retail difference between
will contain low cost or preferred medications that may be single source Pharmacy/$50 Copayment Anthem Blue Cross
brand drugs Mail Order and Blue Shield’s
Tier 3 . . . $40 Copayment Retail e s a:nd the
Tier 3 drugs have a higher copayment than those on Tier 2. This tier Pharmacy/$80 Copayment pharmacist’s actual
will contain low cost or preferred medications that may be single source Mail Order charge
brand drugs

MP4 with Mandatory Mail Order Maintenance RX
Exclusive Specialty Pharmacy Program

Notes to Benefit Descriptions

¢  Insituations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may be reduced
or denied.

¢ Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ & Tissue
Transplant services. This network of the finest medical transplant programs in the nation is available to members who are candidates
for an organ or bone marrow transplant. A nurse consultant trained in case management is dedicated to managing members who
require organ and/or tissue transplants.

¢ For services rendered by out-of-network providers, members are responsible for paying any charges in excess of the Maximum
Allowable Amount. Please reference your Subscriber Agreement/Certificate of Coverage for additional details.

Please refer to the SpecialOffers@dAnthem brochure in your enrollment kit for information on the discounts we offer on health-related
products and services.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of
services NOT covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of Coverage/Summary Booklet
Jor more details: Cosmetic surgeries and services; custodial care; genetic testing; refractive eye surgery; surgical and non-surgical services
related to TMJ syndrome; travel expenses; vision therapy; services rendered prior to your contract effective date or rendered after your
contract termination date; and workers’ compensation.

This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently enacted federal
health care reform laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S. Department of Health and
Human Services, Department of Labor and Internal Revenue Service, we may be required to make additional changes to this summary of benefits.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut

This summary is intended for use only as a general summary of benefits. For a detailed description of benefits, terms, limitations and
exclusions, see group certificate
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU”) is entered by and between the Norwich Board of
Education (the “Board”) and the Municipal Employees Union Independent, Local 506, SEIU, AFL-CIO,
Custodians and Maintainers (the “Union”) (collectively the “Parties”).

WHEREAS, the Board and the Union are parties to a collective bargaining agreement, effective July 1,
2023 through June 30, 2026 (the “Agreement”) that determines the terms and conditions of employment for all
Custodians and Maintainers who work in the public school system for the City of Norwich; and

WHEREAS, the Parties agreed to remove the language from Article 12, Section Five of the 2021-2023
Agreement regarding insurance benefits for retirees. Such language was:

Section Five. Any Custodian/Maintainer retiring will be covered for all medical and dental
insurance benefits provided by the Board, under the plans offered to active employees, until age
65 or the date on which the employee becomes eligible to receive Medicare and Social Security
benefits whichever occurs later providing the Custodian/Maintainer has reached his/her 60th
birthday by September 1 of the current school year and has been employed twenty years in the
Norwich Public School System. Employees retiring under this provision who were hired after
July 1, 1997 shall pay fifty percent (50%) of the cost of the premium charged to the Board.

Custodians/Maintainers hired after January 1, 2007 shall not be eligible for any Board
paid or Board subsidized retiree insurance coverage.

WHEREAS, the Parties agreed that one current employee, Lori Geiselman-Cardwell, could be eligible
for this benefit if she meets the conditions in that provision, and that Lori Geiselman-Cardwell shall be the only
employee in the unit eligible for such benefit.

NOW THEREFORE, the Parties agree to the following:

1. If Lori Geiselman-Cardwell meets the conditions from Article 12, Section Five of the 2021-2023
Agreement, shown above, she shall be eligible for the benefit described in that provision as an employee
hired on July 25, 2005.

2. The terms of this MOA are recognized as a joint agreement by the Board and the Union, and the terms
thereof shall not be subject to any grievance, administrative, judicial, or other challenge except where
necessary to enforce the specific terms of the MOA.

3. The validity, effect and operation of this MOU shall be determined by the laws of the State of
Connecticut.

4. The signatures below indicate that this MOA has been fully approved by the Parties and that they have
the capacity to act on behalf of their representative entities.

FOR THE UNION NORWICH BOARD OF EDUCATION
By: By:

Robert Sirpenski
MEUI Steward Business Administrator
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