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PREAMBLE

This Agreement is made and entered into by and between the Board of Education of the City of Norwich,

hereinafter referred to as the Board, and the Municipal Employees Union "Independent,” Inc., hereinafter

referred to as the Union.

ARTICLE 1

Recognition

Section One. The Board recognizes the Municipal Employees Union "Independent" as the sole and

exclusive bargaining representative for the purpose of collective bargaining on matters of wages, hours of

employment and other conditions of employment for Custodians who work in the public school system of the

City of Norwich, in accordance with ME-10,978 and by mutual agreement of the parties the Board recognizes

Maintainers who work twenty (20) or more hours per week, including the Working Foreman but excluding the

supervisory position of Maintenance Foreman or the equivalent.

ARTICLE 2

Union Security and Rights

Section One. Upon the submission of a voluntary written authorization signed by an employee, the

Board agrees to deduct from the pay of its employees such membership dues as may be fixed by the Union.

Such deductions shall begin immediately from the date of submission of such voluntary written authorization

and shall continue for the duration of the Agreement or any extension thereof. The deductions of membership

dues shall not affect in any way an employee's status as a probationary employee under Article 6, Section 3 of
this Agreement.

Section Two. The Union shall supply to the Board written notice at least thirty (30) days prior to the

effective date of any change in the rates of dues. In addition, the Union shall furnish the Board with a statement

signed by the employee authorizing the Board to make such dues deduction(s).

Section Three. The deduction of Union dues shall be made during the applicable pay periods and shall

be remitted to the Financial Officer of the Union not later than the third Thursday of the following month. The

dues remitted to the Union will be accompanied by the list of names of employees from whose wages dues

deductions have been made.

Section Four. No dues will be deducted from an employee who is out of work and who has exhausted

accumulated sick leave or while collecting Workers' Compensation.

Section Five. The Board agrees to provide space on bulletin boards in each building under its

supervision in which a member of the bargaining unit works, for the exclusive use of the Union.
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