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PREAMBLE

This Agreement is made and entered into effective upon ratification by and between the
Town of Colchester (hereinafier referred to as the "Town™) and the Municipal Employees Union
*Independent,” Local 506, SEIU, AFL-CIO, CLC (hereinafter referred to as the "Union").

ARTICLE 1
Recognition

Section One, The Town of Colchester herein recognizes the Municipal Employees Union
Independent, Inc., as the exclusive bargaining representative of the Highway, Parks and
Recreation and Water Department employees, whose job titles and/or job classifications were
placed within the Road Crew Unit by the Connecticut State Board of Labor under #ME-9239,
ME-16398, ME-19958 or by agreement of the parties. This agreement will cover the Transfer
Station, Building and Grounds, Highway, Fleet Maintenance, and the Sewer and Water District
Divisions (hereinafter collectively referred to as the “Public Works Department™) as set forth in
the Town Charter as of January 24, 2017.

Section Two, Annually, on January 1%, the Town shall provide a copy of the job
descriptions of any new job classifications created within the prior twelve (12) months.

Section Three. Whenever the word "Town" is used in the agreement, it shall mean the
Town of Colchester. Likewise, when the word "Union" is used it shall mean the Municipal
Employees Union Independent. When the word "employee" is used it shall mean an employee in
the bargaining unit.

ARTICLE 2
Non Discrimination and Affirmative Action
Sé¢tion Otie. The parties agree that neither shall discriminate against any employee on
the basis of race, color, religious creed, sex, age, national origin, ancestry, marital status,
physical or mental disability which is unrelated to the ability of the employee to perform a

particular job, sexual orientation, military service/veteran’s status or lawful political activity.

Section Two. The Town shall not discriminate against an employee on the basis of
membership or non-membership or lawful activity on behalf of the bargaining unit.

Section Three. No employee shall be coerced or intimidated or suffer any reprisal, either
directly or indirectly, as a result of the exercise of his/her rights under this agreement.




ARTICLE 3
Union Rights

Section One. The Town shall deal exclusively with the Union-designated stewards or
staff representatives in the processing of grievances or any other aspect of contract
administration.

Section Twe: During the terms of this contract or extension thereof, employees in the
Collective Bargaining Unit may, from the effective date of the contract become or remain
members of the Union in good standing

Section Three. The Town agrees to deduct from the pay of the bargaining unit members
such membership dues or initiation fees as may be fixed by the Union.

Section Four. The Union shall supply to the Town written notice at least thirty (30) days
prior to the effective date of any change in rates of dues. In addition, the Union shall furnish the
Town with a statement signed by the employee authorizing the Town to make dues deduction(s).

Section Five. The deduction of Union fees and dues for any month shall be made on a bi-
weekly basis during the applicable month and shall be remitted to the Financial Officer of the
Union. The monthly dues remittances to the Union will be accompanied by the list of names of
employees from whose wages dues deductions have been made.

Section Six. No dues will be deducted from an employee who is on leave of absence and
who has exhausted accumulated sick leave, or while collecting Workers' Compensation.

Section Seven. The Town agrees to provide space on a bulletin board in each building
under its supervision in which a member of the bargaining unit works for the exclusive use of the
Union. The bulletin board space shall be for Union information only.

Section Eight. Access to premises during work hours. Union Staff Representatives and a
steward shall be permitted to visit any employee of the bargaining unit at their work site, after
first receiving permission from the employee’s immediate supervisor, for the purpose of
discussing, processing or investigating filed grievances, or fulfilling the Union's role as a
collective bargaining agent. Where the steward visits an employee of the bargaining unit, the
steward shall receive permission from the employee’s supervisor.

Any steward'who is released from his/her work assignment to fulfill his/her duties as a
representative of the Union shall lose no pay or benefits.

Section Nine. The Town shall provide each member of the bargaining unit a copy of this
contract within 10 days of its signing. Likewise the Town agrees to provide a copy of the
contract and the name of the Union Steward or Staff Representative to all new bargaining unit
members within one week of their date of initial hire, i.




Section Ten. If not enough dues are available in one paycheck, the dues will be deducted
from the next check.

ARTICLE 4
Prior Rights and Benefits

Section One. This Coliective Bargaining Agreement contains the complete agreement of
the parties with regard to all issues related to employees’ wages, hours and other terms and
conditions of employment.

ARTICLE 5
Prohibition of Strikes

Section One. During the term of this Agreement, the Union shall not authorize, cause,
engage in, sanction or assist in any work stoppage, strike or slow-down of operations.

Section Two. The Town reserves the right to discharge or otherwise discipline an
empioyee taking part in any violation of this provision of the Agreement.

ARTICLE 6
Bargaining Unit Work

Section One. With the exception of Water Department employees, subcontractors will
not be used to reduce overtime or eliminate the standard work force or the hours that bargaining
unit members work.

Section Two, This Article is not meant to disallow the Town from entering into
agreements with tree services, brush cutting services, back hoe services, snow removal services,
tire replacement services, periodic waxing of floors, washing of windows and larger painting
projects at Town Hall or other Town facilities or other services which they have subcontracted
for before including, but not limited to, mowing or landscaping services. Except for the above
listed services, Bargaining Unit work shall be done by qualified Bargaining Unit employees prior
to being offered to subcontractors or other individuals provided that adequate manpower and
proper equipment are available, [t is not the Town’s intent to dispose of specific equipment
solely for purposes of this provision.

Section Threg. Temporary or Community Service people will only work during normal
work hours, They will not be offered work outside of the above hours unless all qualified




bargaining unit employees are either working or have been asked to work. This applies to work
under Article 33 as well.

Section Four. Except in the case of emergencies, all normal repairs and servicing on
Town vehicles shall be performed by Town mechanics. Betore mechanical work is sent out for
outside vendor servicing the Supervisor will meet with the mechanic to discuss the need for
subcontracting. Bargaining Unit work for mechanics includes all Town-owned vehicles and may
include Board of Education vehicles. All warranty work on Town or Board of Education vehicles
is herein excluded.

ARTICLE 7
Seniority

_Section One, Seniority shall be defined as status for specific purposes based on an
employee's full-time service with the Town, including all authorized paid ot unpaid leave
providing the employee returns to work immediately at the conclusion of such leave,

The Town shaill prepare a list of all employees covered by this Agreement showing their
seniority by length of service and deliver the same to the Union office by July 1st of each year,

No employee shall attain seniority rights under this Agreement until he/she has been
continuously on the payroll of the Town for a period of six months. Upon completion of this
period, the name of the new employee shall be added to the seniority list with his/her seniority
commencing from the date of employment.

Section Twa. Until expiration of the first six months of employment (any lost time will
extend the probationary period), an employee may be terminated by the Town in its sole
discretion for any reason whatsoever and neither the employee nor the Union, on his/her behalf,
shall have recourse to the grievance or arbitration provisions of this Agreement. Probationary
employees shall be evaluated after three months. An employee's probationary period may be
extended for a period of time not to exceed an additional ninety (90) working days in the sole
discretion of the Town.

The promotional working test period will be forty-five (45) working days (any lost time
will extend the probationary period).
ARTICLE 8
Vacancies
Section One, Job vacancy is defined as an opening, after the exercising of recall rights, if

any, created by death, retirement, resignation, dismissal or transfer, or the creation of a new
I: 1:




position in the bargaining unit. All jobs within the bargaining unit including upgradings shall be
posted.

Section Two: Prior to filling any vacant bargaining unit position, the employer shall first
send notice of any such vacancy to the Union and the Union-designated stewards and shall
concurrently post a notice of the vacancy on the bulletin boards it ordinarily uses to notify
bargaining unit employees. Such notice shall be posted for not less than five (5) calendar days,
and the position shall not be filled prior to the expiration of the posting period but nothing will
preclude the Town from concurrently posting or advertising outside of the bargaining unit. In no
situation will outside applicants be interviewed prior to interviewing bargaining unit applicants.
The Town shall have the right to select the best qualified candidate, as the Town deems
appropriate based on the relative skill, experience and/or ability of the applicants, irrespective of
their status as an internal or external candidate.

Section Three. If an employee is selected for the vacant position, he/she will begin in the
new position within the next three (3) week period.

Section Folit: An employee who is promoted shail be placed at the lowest step in the
higher class or grade which produces an increase of at least one pay increment, i.e. at least an
increment of one step.

Section Five. In the event the best qualified candidate is an outside candidate with prior
experience and ability, the Supervisor may hire from the outside at a salary step commensurate
with his/her experience and ability, but such salary shall not be higher than step two on the salary
schedule.

ARTICLE 9
Hours of Work

Section One. The standard workweek for full-time employees in the Public Works
Department will be from 7:00 a.m. to 3:30 p.m. Monday through Friday with one-half (1/2) hour
unpaid lunch break; except that Transfer Station division regular employees will work a standard
work week Tuesday through Saturday, from 7:00 a.m. to 3:30 p.m. with a one-half (1/2) hour
uapaid lunch break on the days when the Transfer Station is closed to the public, and from 7:30
a.m. to 3:30 p.m. with a one-half (1/2) hour paid lunch break on the days which the Transfer
Station is open to the public. The unpaid lunch break shall be scheduled close to the middle of
the shift consistent with the operating needs of the Town.

The parties agree that the Town will attempt to accommodate reasonable requests by the
Union Steward to modify the work week for all employees of the Public Works Department due
to hot weather between Memorial Day and Labor Day. Such requests will not be unreasonably
denied after consideration of the impact to the public and or associated costs. The Steward shall
poll all members of the bargaining unit to determine the interest of the membership prior to
bringing forward a request. Notwithstanding the above, Transfer Station employegs wiil be




required to work the hours that the Transfer Station is open to the public as scheduled by the
Town.

Section Two. All employees will receive two weeks written notice of any change in the
established work week, excepting emergencies.

Section Three. (a) The Town agrees to notify the Union and negotiate over the impact of
any schedule change. The Union agrees to conclude negotiations within two weeks. If this is
not possible the Town may implement the schedule change.

(b)  The Town agrees that all work schedule changes will be sent to the Union for its
review prior to their implementation.

(©) When it becomes necessary to change an employee’s shift or work assignment the
Town shall select the least senior qualified employee.

(d)  Change in workweek shall be made on the basis of reasonableness. No changes
will be made for the purpose of avoiding overtime. The Town shall receive and discuss
suggestions to modify the work week once established.

Section Four. Meal Period. The noon meal shall be one half hour. Employees required
to work through lunch with advance approval by the employee’s supervisor shall be paid for that
time and shall be allowed to eat on the tun during that afternoon with no loss of pay.

Section Five. Rest Periods. All employees will be allowed ten {10) minute rest petiods
scheduled near the middle of each half shift.

Section Six. Employees will be given a 10 minute personal cleanup period at the end of
his/her shitt.

ARTICLE 10
Layoff & Recall

.Section One. In the event of a reduction in the work force and subsequent recall to work,
the provisions of this article shall be controiling.

Section Two. Prior to reducing the work force the Town shall layoff all temporary,
federally funded employees and employees who have not completed their initial working test
period first.

Section Three. When the Town determines that a reduction in the work force is
necessary, the Town shall notify the Union and shall meet to discuss the possible alternative
proposals (1) to avoid the layoff or (2) to mitigate the impact on the employee(s).

by j\




Section Four. When it becomes necessary for the Town to reduce the work force the
Town shail give not less than thirty calendar (30) days written notice to the affected employees.

Section Five, The Town will layoff on the basis of seniority, with the least senior
employee within a job classification being laid off first. A laid off employee within a job
classification may bump the least senior employee in another job classification provided that the
more senior laid off employee is qualified or can be qualified with a minimum amount of
training, The senior qualified employee who bumps another employee shall be paid at the
highest rate of the lower pay schedule but in no case shall such rate of pay exceed the
employee’s current rate. For the purposes of such layoff, job classification shall include
Highway, Fleet Maintenance, Transfer Station, Water and Parks and Recreation. The parties
agree that the Town will not subcontract work during such periods of layoff in the affected
departments unless otherwise permitted under Article 6 of the contract.

Likewise, if there is a recall to work the Town shall recall laid off employees on the
basis of seniority with the most senior employee within a job classification being recalled first.

Section Six. Recall rights shall expire two years after an employee is laid off.
Additionally, if an employee declines a recall opportunity, or fails to respond to a recall
opportunity within five (5) days of mailing (certified or registered mail, return receipt requested)
of the notice of the recall opportunity by the Town, the employee shall forfeit all recall rights.
Notice of recall shall be sent to the employee’s last known address. It shall be the responsibility
of the employee to keep the Town updated on home address informatton.

ARTICLE 11
Job Descriptions
The Town shall have the right to create and revise job descriptions, subject to the Union's
right to negotiate the impact, if any, of any change in a job description. Prior to creating or
revising a job description, the Town will provide an opportunity for the Union to have input into
the process. The Union has the right to request that the Town review and/or revise a job
description.
ARTICLE 12
Job Reclassification
Section One. Any bargaining unit employee whose job duties have changed shall request
a meeting with his immediate supervisor to discuss the changes and to present data, views, and
arguments justifying a reclassification. His immediate supervisor shall schedule the meeting

within 30 days.
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Ségtion Two. If, at the conclusion of the meeting with the immediate supervisor, the
employee still believes that a reclassification is justified, the immediate supervisor shall request a
meeting with the First Selectman and Director to discuss the changes and to present the data,
views and arguments. This meeting will be scheduled within thirty (30) days and an answer will
be given within 15 days of this meeting by the First Selectman.

Section Three. The First Selectman will judge the request on whether there was a change
in job duties substantial enough to affect the compensation grade, if so the affected employee
will be placed in the new job classification.

Section Four. In the event that a bargaining unit employee believes his/her job duties
have been substantially changed, the Union shall have the right to invoke impact bargaining in
accordance with the requirements of the law.

Section Five. Employees qualified for upgraded positions will be selected prior to new
employees being hired.

ARTICLE 13
Service Rating

Section One. Each employee will be evaluated in the first week in April of each year by
his/her supervisor. An overall unsatisfactory service rating will deny an employee his/her next
annual increment. Only overall unsatisfactory service ratings shall be grievable. Each employee
shall receive his/her service rating prior to the last work day in May. An overall unsatisfactory
service rating issued after the last work day in May shall not be allowed to deny an employee
his/her next annual increment.

‘Section Twg. The employee shall be given a copy of any service rating report which
he/she is required to sign at the time of receipt. An employee's signature on such form shall not
be construed to indicate agreement or approval of the rating by the employee. The current
evaluation document is contained in Appendix B.

Section Three. Prior to revising the service rating form, the Town will provide an
opportunity for the Union to have input into the process.
ARTICLE 14
Personnel Records
Section One. An employee covered hereunder shall, on histher request, be permitted to

examine and copy any and all materials in his/her personnel file. The Union may have access to
any employee's records upon presentation of written authotization by the appropriate employee.




Section Twog. No new negative or derogatory material shall be placed in an employee's
personnel file unless the employee has had an opportunity to sign it (indicating receipt of such
material). If the employee refuses to sign, a Union steward or Staff Representative shall sign the
material (indicating receipt) and be provided a copy. A copy shall be given at the time of
signing. At any time, an employee may file a written rebuttal to such materials. An employee
may file a grievance objecting to any negative or derogatory material placed in his/her personnel
file. However, such grievances will be arbitrable only if the employee suffers loss or prejudice,
or if the material is disciplinary.

ARTICLE 15
Sick Leave

Section One. All bargaining unit employees shall accrue sick leave for continuous
service upon hire and shall be eligible to use such time after completion of the probationary
period. Sick leave accrues at the rate of one (1) working day per completed calendar month of
continuous full-time service, including authorized leave with pay, not to exceed twelve days sick
leave per year, provided that:

l. Such leave starts to accrue only on the first working day of the calendar month and is
credited to the eligible employee at the end of the calendar month.

2. An eligible employee employed on less than a full-time basis shall be granted leave in
proportion to the amount of time worked as recorded in the attendance and leave records;

3. No such leave will accrue for any calendar month in which an employee is on leave of
absence without pay an aggregate of more than five (5) working days;

4. Sick leave shall accrue for the first twelve (12) mounths in which an employee is receiving
workers' compensation benefits.

Section Two, Sick leave pay shall be granted to eligible employees and shall be at the
employees base rate of pay:

. When incapacitated from performing work due to non-job-related illness or injury;
2. For medical, dental or eye examination or treatment for which arrangements cannot be
made outside of the working hours, provided the employee attains a certificate from his‘her

doctor which is to be filed with the supervisor.

3. In the event of serious illness or injury to a member of the immediate family creating an
emergency, provided that not more than five (5) days of paid sick leave per calendar year shall
be granted with the approval of the supervisor.




4, Payment for any lost time from work due to an on-the-job injury for which the employee
is not eligible for compensation under the Workers' Compensation Act.

5. An employee may use accumulated sick leave to make up the difference between
workers' compensation payments and the employee's regular pay.

6. {liness or injury causing the use of sick leave for a consecutive period of three days or
more will require a doctor’s certificate to be provided.

Sbetiif)n' Three. If an employee is sick while on vacation leave, the time shall be charged
against accrued sick leave if supported by a medical certificate filed with the supervisor. If
employee attends a funeral during his/her vacation, such attendance will be charged to sick leave,

A holiday occurring when an employee is on sick leave shall be counted as a holiday and
not charged as sick leave.

Section Four. An employee who has been laid off from Town service in good standing
and who s reemployed within one (1) year from the effective date of his/her layoff shall retain
sick leave accrued to his/her credit as of the effective date of his/her layoff.

Section Five. Each employee who retires or resigns with ten or more years of service
with the Town will be paid for his sick leave at the base rate of pay. Upon death of an employee
who has completed ten or more years service with the Town, the employee's designated
beneficiary shall be paid for his sick leave at this base rate of pay. Employees hired afier July 1,
2013 shall be capped at payment for sick days at 45 days.

Sec.t-ibn— Six. Employees will have the right to accumulate up to 90 days of sick leave.

Section Seven. An employee called to serve as a juror will receive his/her pay less pay
received as a juror for each work day while on Jury Duty. An employee on jury duty shall report
to work unless directed to report to Court to serve on jury duty. If an employee receives a
subpoena or other order of the Court requiring an appearance during regular working hours for
Town related actions, time off with pay and without loss of earned leave time shall be granted for
town-related actions. In all other cases, employees may use vacation or personal time.

ARTICLE 16
Vacations
‘Section One. All employees shall receive their vacation time on January Ist of each year
based on prior year's accrual. Employees will accrue vacation days based on completed years of

service as foilows:
i b
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Years of Completed, Continuous,

Full Time Employment Annual Vacation
0<6 months 0 days
6months 3 days
1 year 10 days
2 years 11 days
3 years 12 days
4 years 13 days
3 years 15 days
6 years 16 days
7 years 17 days
8 years 18 days
9 years 19 days
10 years or more 20 days

In special circumstances, and no more than once per year, an employee may request up to 5
unpaid vacation days, which the First Selectman may grant in whole or in part, in his sole
discretion. Such decision of the First Selectman shall not be subject to the grievance or
arbitration provisions of this Agreement.

Section Twa. Employees hired before February 6, 2014 will be allowed to carry over
accrued but unused vacation days to a maximum accumulation of 30 days. Employees hired
after February 6, 2014 shall be allowed to carry over accrued but unused days to a maximum
accumulation of ten days.

Section Three. (a) Normally, individual vacation days will be requested a minimum of
three or more days in advance, but an employee may request such time with at least 24 hours
notice. In case of emergency or unusual circumstances less than 24 hours notice may be given
for vacation request.

(b) Any employee may take vacation days in conjunction with personal leave days or
holidays or sick leave for medical and dental appointments.

Section Four, (a) Assignment of vacation time off shall be made at the times desired,
provided it is applied for prior to April 1, of each year. In the event that more employees request
the same vacation time than can be reasonably spared, vacation time off shall be granted upon
seniority.

{b) Vacation requests shall be promptly approved or denied.

(c) Once approved vacation time must be granted.

Section Five. Upon termination in good standing (i.e. not termination for just cause) or
retirement each employee will be paid for accrued vacation at his/her current base rate of pay.

Section.Six. Employees shall take time off for all earned vacation. .

-11 -




ARTICLE 17
Personal Leave & Military Leave

Section One. In addition to annuai vacation, each employee shall receive four (4)
personal leave of absence days on January 1, of each calendar year with pay providing twenty-
four (24) hours notice is given to the employee's immediate supervisor concerning non-
emergency requests. Use of personal leave of absence days for emergency purposes will be
permitted with less than twenty-four (24) hour notice. Personal leave shall not be deducted from
vacation or sick time credits. Personal leave days not taken in a calendar year shall not be
accumulated. Personal leave time may be used in two (2) hour increments.

Seation Two. Military leave will be provided in accordance with applicable State and
Federal law as may be amended from time to time. Upon request, copies of such applicable laws
will be provided to employees.

Section Three. In the event of a death in the immediate family of a full-time employee,
leave consisting of three (3) consecutive working days shall be granted. The employee shall be
paid his/her regular rate for any of the three (3) consecutive working days which fall within
his/her regularly scheduled shift and for which he/she attends the funeral. The term "immediate
family" shall include the employees' spouse or partner in a civil union, child, parent, grandparent,
sibling, mother or father-in-law, grandchild, or any other relative who is living in the employee's
household.

Section Four. In the event of death of a brother or sister-in-law, aunt, uncle, niece or
nephew of the employee or of his/her spouse or partner in a civil union, one (1) paid day leave
shall be allowed as long as the employee attends the funeral and the day of the funeral isa
regularly scheduled work day.

Section Five. The First Selectman may, in his/her discretion, grant additional time off for
funeral leave for those relatives set forth in Section 3 or 4 or other persons other than members of

the immediate family which will be deducted from an employee's vacation time, or personal
days.

ARTICLE 18
Holidays
Section One. Holidays will be observed as follows::
New Year'sDay Sunday Friday one-half day

to Tuesday 7 a.m.
Monday Friday one-half day
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Tuesday
Wed.
Thursday
Friday

Saturday

Martin Luther King Day.

Good Friday

Menmorial Day

Independence Day

Labor Day
Columbus Day

Thanksgiving Day &

Day After

Veteran's Day

Christmas Day Sunday
Mounday
Tuesday

to Tuesday 7 a.m.
Monday one-half day
to Wed. 7am.
Tuesday one-half day
to Thars. 7 a.m.
Wednesday one-half day
to Fri. 7 a.m.
Thursday one-half day
to Mon. 7 a.m.
Thursday one-half day
to Mon, 7a.m.

One day only
Saturday ~ Closed Friday
Sunday - Closed Monday

One day only
Third Monday in February

One day only

One day only
Last Monday in May

One day only
Saturday - Closed Friday
Sunday - Closed Monday

One day only
First Monday in September

One day only
Second Monday in October

Thursday and Friday

One day only
Saturday - Closed Friday
Sunday - Closed Monday

Friday one-half day
to Tuesday 7 a.m.
Friday one-half day
to Tuesday 7 a.m.
Monday one-half day
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to Wed. 7 a.m.
Wed. Tuesday one-half day
to Thurs. 7 a.m.
Thursday Wednesday one-half day
to Fri. 7a.m.
Friday Thursday one-half day
to Mon. 7am.
Saturday Thursday one-half day
to Mon. 7 a.m.

Section Two, Transfer Station - Because of the conflict of workdays with holidays, a
schedule will be set up each year, prior to January Ist, to outline the holiday schedule for this
department. With approval of Management, transfer station employees may schedule in advance
one (1) long holiday weekend surrounding an observed Monday holiday with the understanding
that not more than one (1) employee may be scheduled for the same weekend.

Section Three. Lincoln's Birthday will be treated as a floating holiday at the employee's
option with prior approval by the Department Head, which approval shall not be unreasonably
denied.

ARTICLE 19
Grievance Procedure

Section One. Definition: Grievance. A grievance is defined as and limited to a written
complaint invelving an alleged violation of or a dispute involving the application or
interpretation of a specific provision of the Agreement or of a provision incorporated by
reference.

Section Two. Format. Grievances shall be filed on mutually agreed forms which specify
(a) facts, (b) the issue, (¢) date of alleged violation, (d) contract section violated, () the remedy
or relief sought.

A grievance may be amended up to and including Step 2 of the grievance procedure so
long as the factual basis of the complaint is not materially altered.

Whenever "days" are used in this article, it shall mean "working days."

Section Three, Time Limits. If a grievance in writing is not filed within fifteen (15)
working days after the grievant knows or should have known of the act or conditions on which
the grievance is based, then the grievance shall be considered to have been waived.

The time limits specified within this article except for the initial filing may be extended

by mutual agreement of the Union and the Town or its designee in writing, provided that, ifa
grievance is not submitted to a higher step inithe below procedure, it shall be deemed settled on
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the basis of the answer in the last step considered. Failure by an administrator or the Town to
render his/her decision within the specified time limits shall be deemed to be a denial of the
grievance and the grievance shall proceed to the next level.

Section Four. Step 1 - Immediate Supervisor, If an employee feels that he/she may have
a grievance, the employee’s Union steward or representative will first discuss the matter with
his/her supervisor, in an effort to resolve the problem informally. If unable to do so, it may be
submitted in writing to the Supervisor within fifteen (15) days after the above meeting with a
copy to the supervisor's Director. The supervisor shall reply within fifteen (15) working days to
the Steward with a copy to the Union.

Step 2 - First Selectman. If no satisfactory resolution arises, the grievance may be
submitted within five (5) days to the First Selectman. The First Selectman shali meet with the
grievant to discuss and answer the grievance within ten (10) working days.

Step 3 - Mediation. Ifthe grievance is not resolved, the parties may, by mutnal
agreement, submit the matter to a mediator appointed by the State Board of Mediation and
Arbitration for the purpose of helping to resolve the grievance within ten (10) days after receipt
of Step 2 answer. A copy shall be sent to all parties.

In case of dismissal, suspension, demotion and class action or union grievance, the
grievance shall be submitted directly to Step 2.

Step 4 - Arbitration. Ifa grievance is still not settled, it may be submitted, at the request
of the Union, to arbitration. The submission of the grievance shall state the provisions of the
contract allegedly violated and the remedy sought. Grievances shall be submitted in writing and
must be filed with the American Arbitration Association no later than ten (10} days after the First
Selectman’s answer under Step 2, provided that in the event that the parties have agreed upon
mediation, the grievance must be filed no later than ten (10) days after the mediation session.

The arbitrator’s award shall be binding. The arbitrator's award shall include findings of
fact and conclusions as necessary to support the award. The arbitrator shall be bound by and
must comply with all the terms of this agreement and shall have no power to add to, subtract
from or in any way modify the provisions of this agreement. The cost of arbitration shall be born
equally by both parties.

Nothing in this section shall preclude an arbitrator from ruling on both the arbitrability
and the merits of a case or for the Town and the Union from combining grievances.
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ARTICLE 20
Insurance Benefits

Section One. All bargaining unit employees may elect single, two-person, or family
coverage , as follows:

Eligible employees may elect coverage under a HDHP/HSA Plan with deductibles of Two
Thousand Dollars ($2,000) for single and Four Thousand Dollars ($4,000) for two-person and
family coverage as set forth in Appendix C. In and out-of-network benefits share the same
deductible. For out-of-network the member will have an additional responsibility for 20% of the
cost of services after deductible until the cost share maximum (“CSM”™) reaches $4,000 single
(includes deductible) and $8,000 family (includes deductible). The CSM also includes
prescription copays after deductible in the amount of $10 (generic)/ $25 (formulary) / $4C (non-
formulary).

In the 2020-21 fiscal year, the Town shall fund forty-five percent (45%) of the deductible cost
through quarterly deposits to eligible employee HSA accounts.

Effective July 1, 2016, employees who elect benefits under the HDHP plan shall contribute
seventeen and one-half percent (17.5%) of the premium cost for said insurance for themselves
and their dependents by bi-weekly payroll deductions. The employee premium share
contribution for the HDHP plan shall increase to eighteen percent (18.0%) effective July 1, 2019.

Medical contribution credits equal to 1% of the applicable premium rates will be applied to
employee payroll deductions if the employee is compliant with the Town’s Wellness program.

The Town’s Wellness Program requires employees to do the following in order to qualify for
their Medical contribution credit:

o Have their physician complete a Preventive Health Attestation Form indicating they
are current for age appropriate screenings:
» Physical Exam
» Breast Cancer Screening
»  Colon Cancer Screening
= Cervical Cancer Screening
o Have their physician provide them with Biometrical Results including:
» [DL, HDL, Total Cholesterol, Blood Glucose, Height, Weight, Body Mass
Index, Waist Circumference, Blood Pressure, Pulse
o Complete an on-line Health Risk Assessment, including Biometrical Results.

If the Town receives notice that the total cost of a group health plan or plans offered under this
Agreement will trigger an excise tax under Internal Revenue Service Code 49801, any or other
local, state or federal statute or regulation during the term of this Agreement, the Town and the
Union will, upon the request of the Town, engage in mid-term negotiations regarding the impact
of such excise tax, in accordance with the Municipal Employées Relations Act (MERA). Only
the impact of such excise tax, as set forth in this Article would be subject to the reopener and no
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other provisions of the collective bargaining agreement would be opened for mid-term
negotiations referred to in this paragraph.

Section Two. The Town will pay the full cost of group life insurance for all bargaining
unit employees in the amount of $50,000,

Section Three,

a. For non-Medicare eligible employees who retire on or after July 1, 1999,
medical coverage for the most cost-effective plan offered to Town
employees shall be provided for the retiree and the retiree's spouse at the
group rate for such benefits for a period not to exceed five (5) years or
upon the retiree's eligibility for Medicare with the cost of the monthly
premium paid by the retirce. Once an employee opts out of such plan
coverage he or she will not be eligible for readmission.

b. At such time as a retiree who retires on or after July 1, 1999 becomes
eligible for Medicare, the Town shall provide for Medicare risk plan
coverage as an alternative to Medicare with the cost of the monthly
premium paid by the retiree as long as such plans are available to the
Town.

Section Four, All references in this agreement to types of benefits are solely for the
purpose of description and identification, and in all cases the terms and provisions of the
insurance policies themselves shall govern any claim.

Section Five, Dental benefit coverage shall be provided at the same premium cost share
as medical coverage. The Town shall establish a Section 125 Plan so that any insurance
contribution made by employees can be made on a pre-tax basis to the extent allowed by law.

Section Six. Each employee shall pay on a bi-weekly basis his/her percent of the
premium contribution based on the coverage selected by each bargaining unit employee and the
Town shall pay the balance of the costs of the above-referenced medical, dental, and prescription
drug coverage. Bargaining unit employees authorize the Town to deduct on a bi-weekly basis
from each employee's wages the applicable premium cost sharing contributions.

Section Seven. The Town shall have the right to change medical plans, benefits, carriers
and to self-insure any of the benefits offered to bargaining unit employees provided that the
benefits offered shall be no different than the beunefits offered to non-union employees. Any
change shall be made effective on July 1 of any contract year.

Section Eight., As set forth more fully in the long term disability plan design a copy of
which will be made available to all employeses, an employee who is disabled due to an accident
or sickness which is not compensable under the Workers' Compensation Act and who has
exhausted all of his/her paid leave benefits shall be eligible for weekly accident/sickness
disability insurance payments up to 60% of his/her base rate at the timeiof disability to a
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maximum of $2,000 per month. These benefits will be offset by weekly worker's compensation
benefits (not to include specific indemnity benefits covering specific loss or disfigurement), and
other state or federally mandated benefits the employee receives. In no instance shall such
benefits begin until after 90 days of disability. The Town reserves the right to terminate an
employee while on disability if circumstances warrant such termination without violating state or
federal law.

Section Nine, Employees shall be allowed to enroll step children who live with the
employee or for whom the employee is responsible into the Town’s health insurance plans.

Section Ten. Insurance coverages for new employees will commence on the first day of
the month closest to the completion of the probationary period. An application for insurance will
be completed on date of hire.

ARTICLE 21
Section 401(a)/Section 457 Deferred Compensation Plans

Sectioni One. Effective upon ratification, full-time employees are eligible to participate in
a Section 401(a) Plan after completing the probationary period of employment with the Town.
Plan details will be provided to each eligible employee. The Town and the employee will each
contribute 5% of base pay only (not including overtime, longevity, etc.) beginning on the
employee's first anniversary date. The Town and employee contributions shall be increased as
follows: July 1, 2017: 6%; July 1, 2018: 6.5%; July 1, 2019: 7%. Employee contributions will be
made on a pre-tax basis. The combined contribution by the Town and the Employee will not
exceed the maximum allowed by law per year. Employees can voluntarily contribute more than
the maximum percentages quoted above on an after-tax basis subject to the annual limits allowed
by law including pre-tax employer and employee contributions. The Town’s contribution to the
401(a) plan of each bargaining unit employee shall vest in accordance with the following
schedule:

After one (1) year of service: 20%
After completing two (2) years of service: 40%
After completing three (3) years of service: 60%
After completing four (4) years of service: 80%
After completing five (5) years of service: 100%

Section Two. Effective upon ratification, each employee shall have the option of
contributing to the Town's Section 457 Plan upon employment in addition to the 401(a) plan
described in Section One (subject to completion of probationary period) to the maximum
contributions allowed by law per year. Plan details will be provided to each eligible employee.
Employee contributions that are made to the 457 Plan are in addition to employee contributions
made to the 401(a) plan. The Town will not make matching contributions to the 457 Plan.
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ARTICLE 22
Safety and Health

Section One. The Employer shall furnish and maintain safe, healthful, and sanitary
washing facilities and toilets. All bargaining unit employees are expected to use and to maintain
them in good condition.

Section Two. Any employee involved in any accident shall immediately report said
accident and any physical injuries sustained to his‘her supervisor and the Union Steward.

Section Three. The Employer agrees to continue to make every reasonable effort to
provide safe and healthful conditions of work for bargaining unit employees and to make
available to said employees protective equipment required by existing state law. Any equipment
rented or leased by the Town for use by bargaining unit members will be inspected before its use,
without unnecessary or unreasonable delay, for purposes of safety and in accordance with any
rental or lease agreement by an appropriate bargaining unit member and/or supervisor.
Employees are to use the protective equipment provided and to conduct themselves in a safe and
responsible manner.

The Town also agrees to supply, upon request and need, face shields, earmuffs, foul
weather gear, gloves and 12-inch or 14-inch boots. Provided all such items are used for job
refated activities and not for personal use.

Section Four. Prior to operating or driving any piece of Town equipment, each
operatot/driver shall receive the proper training on that piece of equipment by a qualified driver
or operator, All Town employees (including new employees) will be trained to run all
equipment required in their job category.

Section Five. Employees are prohibited from smoking around hazardous and/or
flammable materials and upon all Town properties (except in areas where members of the public
are permitted to smoke) and in Town vehicles and equipment.

Section Six. No employee shall be required to work on, with or about an unsafe piece of
equipment or under an unsafe or unhealthy condition. Such equipment shall be tagged by a
mechanic until appropriate repairs are made. No employee shall be required to perform a task
for which he/she has not received appropriate training or without qualified supervision when the
absence of such training or supervision make the task unsafe. Such conditions shall be
immediately reported to the employee's supervisor for appropriate action.

Section Seven. No employee shall be disciplined for refusal to work or to operate
equipment when he/she has reasonable grounds to believe that such would result in imminent
danger to life or cause serious physical harm. In event of imminent danger to the safety of
employees performing a particular task, the employees involved should immediately inform the
on-site supervisor or, if the on-site supervisor is not available for immediate inspection, the
Department Head who will assign a qualified individual or entity to inspect the apparatus.
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ARTICLE 23
Wages

Section One. All employees hired on or after July 1, 2010 shall receive their wages
(including longevity and any other contractual pay) on a bi-weekly basis through direct deposit
to an account designated by such employee. Employees hired before such date shall elect to
have all such payments made either through direct deposit or written check. Employees who
elect written checks shall receive their paychecks prior to quitting time every other Friday.
When such employees leave on vacation they will be given their current paycheck on Thursday
afternoon and a vacation paycheck if requested at least one week in advance,

Section Two.

Grade 4-1 Transfer Station Equipment Operator
Grade 4-I1  Transfer Station Operator
Grade 7-1 Plant Operator in Training
Grade 7-I  Plant Operator

Grade 7-1I1  Chief Plant Operator

Grade 8-1 Mechanic [

Grade 8-11  Mechanic II

Grade 8-111  Mechanic III

Grade 9-1 Public Works Maintainer [
Grade 9-I1  Public Works Maintainer II
Grade 9-III  Public Works Maintainer III
Grade 9-IV  Public Works Supervisor

Section Three. The wage schedules for bargaining unit employees are attached as
Appendix A. Any employee who is not on the maximum step of his/her grade and who
receives a satisfactory evaluation shall move up to the next wage rate in his/her grade on the
wage schedule retroactively to July 1, 2020. The wage schedule will be adjusted by: a two and
one quarter percent (2.25%) general wage increase retroactive to July 1, 2020 as set forth in
Appendix A.

Section Four: Longevity. After the completion of the fifth year of service, longevity
compensation shall be paid on the employee's anniversary date as follows:
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6th to 9th year $450
10th to 14th year $500
15th to 19th year $600
20 and over $750
Employees hired after July 1, 2013 shall not be eligible for this benefit.
Section Five. An employee who performs work in a higher job classification for one or

more days shall be compensated at the lowest step in the higher job classification which
produces an increase of at least one pay increment.

ARTICLE 24
Disciplinary Action

Section One. "Disciplinary action" as used in this article shall be defined as limited to
verbal warning, written warning, suspension or discharge. All disciplinary action shall be for
just cause.

Seetiqn Two. All disciplinary actions shall be consistent with the infraction for which
discipline is being applied.

Section Three. Progressive disciplinary procedures will be followed unless the subject
infraction is of such a nature to warrant more severe disciplinary action. Such discipline may
include verbal warning, written warning, suspension or dismissal.

Section Fou_xf. An employee must be notified prior to being suspended or dismissed.

Secﬁ(m_lﬁ-‘_fi-yg. An employee who is being interviewed concerning an incident which may
present prior to the start of the meeting. [f the employee decides during an interview that a
Union representative is needed, the meeting will come to a close untif a Union representative can
be present.

Section Six. Whenever it becomes necessary to discipline an employee or apprise an
employee of his/her shortcomings, the supervisor vested with that responsibility shall undertake
such talks in a manner that will not cause embarrassment to the employee.

Section Seven. All disciplinary actions may be appealed through the established

grievance procedure.
i i
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Section Eight. Before any Union Steward is disciplined with a suspension or termination,
the Town will meet with the Steward and the Union Staff Representative to conduct a pre-
disciplinary hearing.

ARTICLE 25
Savings Clause

Section One. If any section, sentence, clause or phrase of this agreement shall be held for
any reason to be inoperative, void or invalid, the validity of the remaining portions of this
agreement shall not be affected thereby, it being the intention of the parties in adopting this
agreement that no portion thereof or provision herein, shall become inoperative or fail by reason
of the invalidity of any other portion or provisions, and the parties do hereby declare that it
would have severally approved of and adopted the provisions contained herein, separately and
apart from the other. The parties agree to immediately negotiate a substitute for the invalidated
articles, section, sentence, clause and phrase.

ARTICLE 26
Union Convention/Training Sessions

‘Section One. The Town shall, upon reasonable advance notice, permit no more than four
(4) employees to attend one convention each year without loss of pay or benefits, to be taken as a
personal day.

Section Two. The Town shall, upon reasonable advance notice, permit up to two (2)
employees whom the Union designates, to attend a one day training session per contract year.
The time shall be taken without loss of pay or benefits.

ARTICLE 27
Duration
_Secﬁon-f)_n_e_ This agreement shall be effective upon signing and shall remain in full
force and effect until the thirtieth day of June,2021. This Agreement shall remain in full force
and be effective during the period of negotiations.
Section. Two. Either party may notify the other party in writing of its desire to bargain

collectively with respect to the successor agreement. Negotiation sessions shall commence on or
about January, 2021, with an expected completion date of June 30, 2021.
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ARTICLE 28
Pregnancy Leave
Section One. Pregnancy leave shall be granted in accordance with the law.

Section Twao. An employee will continue to accrue earned time while sheisona
disability leave in accordance with Article 15 — Sick Leave.

Section Three. A pregnant employee will inform the First Selectman before she leaves
work if she intends to retumn to her job.

Section Four. Paternity Leave. Five days will be granted which shall be deducted from
an employees sick leave balance to a parent at the time of birth, adoption or taking custody of a
child. Additional time may be granted to an employee who requests such time pursuant to the
Family Medical Leave Act (FMLA).

ARTICLE 29
Employee Mileage Expense Reimbursement

Employees who wish to use their vehicles for Town business and who are authorized in
advance to do so shall be entitled to reimbursement at the IRS rate per mile, and the payment
shall be made within a month after submission of an itemization of mileage accrued. No
employee shall be required to use his/her personal vehicle for Town business.

ARTICLE 30
Scheduled And Unscheduled Overtime

Section One. Scheduled Overtime shall be that which is necessary for the timely
completion of regular work in process when the need for such work is known reasonably in
advance of its required commencement. When scheduled overtime is required, employees will
be notified by his/her supervisor or the First Selectman, at least prior to the end of the employees'
preceding shift. With the exception of Water Department employees who are scheduled to
perform plant maintenance on Saturdays, Sundays and holidays once in the morning and once in
the late afternoon, scheduled overtime, when required, will be scheduled between the hours of
6:00 a.m. to 5:00 p.m. on Saturdays, Sundays, and holidays with a half hour off for unpaid lunch
at 12:00 p.m. No meals will be provided for scheduled overtime.

Section Two. Unscheduled overtime shall be that which is required in the event of
storms or other natural or man-made emergencies and to complete emergent work or work in
process. When unscheduled overtime is required, employees will be called in by the appropriate
supervisor or held over as necessary unless the employee can provide a reasonable excuse as to
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why he or she is not available. Any employee called in for unscheduled overtime will bave their
meals provided for by the Town, without loss of pay or benefits, provided that breakfast, lunch
or dinner will be provided oaly if the employee has worked two hours as of the time of the meal
and further provided that no meals will be paid that fall within an employee's regular work hours.
Meal times will be as follows: Breakfast 8:00 a.m., Lunch 12:00 p.m., Dinner 6:00 p.m. Meal
periods will be half hour in duration and will be scheduled within one hour of this established
time (i.e. one hour before or one hour after). The dollar amounts that employees will be
reimbursed for meals will be: Breakfast, $7.00, Lunch, $10.00, Dinner, $14.00. Employees will
be paid such meal allowance money by check within three (3) business days.

Section Threg. Employees who work more than forty (40) hours in any one week and/or
more than eight hours in any one day, shall be compensated for overtime at the rate of time and
one half. All paid leave will be considered as hours of work for purposes of determining
payment of overtime for all employees. Overtime will be equalized amongst qualified
employees. A record of accrued overtime shall be posted on a bi-weekly basis. Accrued
overtime hours will be zeroed-out at the end of each fiscal year. The Town will make a
reasonable effort to distribute overtime from low to high amongst qualified employees.

Employees who are scheduled to work on Sundays shall be paid at the rate of time and
one half for all hours worked. Employees shall be compensated at double time for unscheduled
work on a Sunday, that is, for work not normally scheduled (i.e., called in for emergency work).
Unscheduled overtime will be preapproved by the supervisor. Payment of double time is for
those employees who are not normally scheduled to work on a Sunday. Also, with the exception
of Christmas Day and Thanksgiving Day, any employee who works on a holiday shall be
compensated at the rate of time and one half plus his/her regular holiday pay. Any employee
who works on Christmas Day or Thanksgiving Day shall be compensated at double time plus
his/her regular holiday pay.

In the event an employee is called in to work prior to the start of his/her shift or after
his/her shift ends, he/she will be paid for a minimum of two (2) hours work. In the event such
work is contiguous to the normal shift starting time, the employee will be paid the overtime rate
rounding up to the next whole hour for any fraction of the work completed as per the example
that follows:

Example #1: An employee who normally works 7:00 a.m. to 3:30 p.m. and is called in to
work at 6:00 a.m. and works to the end of his normal shift will be paid eight (8) hours at straight
time and one (1) hour at time and one-half.

Example #2: An employee who normally works 7:00 a.m. to 3:30 p.m. and is called in to
work at 4:00 a.m. and works until 6:30 a.m. then reports back to work at his normal shift starting
time and works to the end of his normal shift will be paid eight (8) hours at straight time and two
and one-half (2.5) hours at time and one-half.

Section Four. An employee who is required to report to work on an overtime basis shall

receive a minimum of two (2) hours pay. An employee who is recalled within two (2) hours
:
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after being released from work shall be considered to have never been released and shall be paid
accordingly.

If the employee is recalled within two (2) hours of a prior release, the two (2) hour
guarantee shall begin with the time of release, rather than the time of recall.

Section Five. Response to call-in. Employees are to arrive at their designated location
within a reasonable amount of time, but in no event shall this time be more than one hour from
the time of the call from the Town for overtime or weather related emergencies. They shall be
paid from the initial call-in, not to exceed one hour unless approved by the supervisor.

Section Six. Al qualified Public Works Department employees will be used for
scheduled and unscheduled overtime. This language is not intended to require the Town to call
in employees to work when there are other employees on duty.

Section: Seven. Equalization of Overtime. The employer shall survey bargaining unit
employees to determine willingness to work voluntary scheduled overtime. Subject to the
provisions of the overtime section, voluntary overtime shall be distributed equally among
qualified volunteers with similar skills and duties. Overtime, scheduled and unscheduled, shall
be reasonably equalized according to equalization work unit or shift in each fiscal year (July -
June).

When an employee refuses voluntary scheduled overtime, the hours offered shall be
charged to the employee as if worked, for equalization purposes. Employees who are asked to
work overtime three and one-half (3'%) hours prior to the end of their shift and who are unable to
work, shall not be charged red (refusal) time.

When there are insufficient employees available for voluntary scheduled overtime work
within an equalization work unit or shift, the employer will distribute such overtime work among
all qualified volunteers outside the equalization work unit or shift. If the employer cannot staff
the voluntary overtime assignment on a voluntary basis, the least senior qualified employee from
the equalization work unit or shift shall be ordered to staff the overtime assignment unless he or
she can provide a reasonable excuse. In that case, the employer will order the next least senior
qualified employee from the equalization work unit or shift to staff the overtime assignment.

Overtime records shall be maintained at each facility which utilizes employees on
overtime. Such records shall be maintained or posted in an area convenient to the employees and
shall be kept in & manner easily understandable by the employees. Such records shall also be
available for inspection by the Union. The Town shall post overtime records every two weeks.

Section Eight. All bargaining unit work performed whether paid or unpaid shall be
posted on the overtime list.

Section Nitie. All work performed at the Transfer Station either on off days, or before or
after the regular scheduled hours will be offered to all qualified Public Works Department
personnel consistent with the provisions of Section Seven of this Article.




Section Tef. 1. Any employee who is ordered to work past 6:00 p.m. on a regular work
day on unscheduled overtime will have a dinner meal provided for them without loss of pay or
benefits.

2. Any employee who is called in prior to 6:00 a.m. on a regular work day will have
breakfast, lunch and dinner meals provided for by the Town as long as they are still working,
without loss of pay or benefits for breakfast, lunch and dinner. (Half hour will be deducted for
lunch.) The dollar amounts that employees will be reimbursed for meals will be: Breakfast,
$7.00, Lunch, $10.00, Dinner, $14.00. Employees will be paid such meal allowance money by
check within three (3) business days.

Section Eleven. 1. An employee engaged in extended work or snow operations shall be
entitled to a two (2) hour rest break without loss of pay or benefits after working twelve (12)
consecutive hours.

2. That for reasons of entitlement, the twelve (12) hours will start when the employee is
called in or starts his’her normal work day, whichever comes first, or completes his/her rest
period and shall include coffee breaks, but does not include meal periods.

3. It is further agreed that the supervisor will have the right to schedule these breaks within
two (2) hours of the 12th hour. (i.e. two (2) hours prior to or two (2) hours after the established
time.)

4, However, if after earning this break the employee is released from duty he/she shall
receive two (2) hours pay. Likewise, if an eligible employee is released from duty without
having received the full rest period he/she shall be paid for the remainder of the rest period.

5. During emergency situations only (fire, ambulance, trees down, snow removal, etc.) for
every hour worked and completed after 14 hours without a rest break, an additional 20 minutes
will be added to the two (2) hour rest break.

6. If a meal break comes at the same time as the rest break, the break shall be extended to
include the meal time.

Section Twelve. All employees shall be subject to call for snow and/or ice and/or other
emergency assignments. In the event an employee is not available to be called on any given
evening, he/she shall provide advance notice to his/her supervisor. Each employee who is
subject to call shall provide his/her supervisor with ant appropriate phone number where he/she
may be reached.

Section Thirfeer. If an employee assigned to winter maintenance operations is off-duty
and observes that weather conditions are impairing highway trave! or that hazardous driving is
likely to result, the employee will make a completed phone call to his/her assigned supervisor or
- designee for instructions regarding whether to report for work. The employee will be expected
b fs
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to follow the instructions received. Ifthe supervisor or designee is not available, the employee
shall call the First Selectman.

Section Fourteen. Rest Breaks. If during extended work or operations an employee
becomes fatigued, he/she may request to be relieved from duty. In such cases, the supervisor
shall arrange for any required relief personnel and shall arrange for the release of the fatigued
employee as quickly as possible. An employee who is released shall not be required to report
again for at least eight (8) hours. Release time shall be without pay, except that if the release
falls within the employee's normal work schedule, the time shall be charged to vacation, personal
leave or earned time, at the request of the employee.

Section Fifieen. Employees who live out of town shall be allowed to remain at the
garage between a late night and their next shift.

ARTICLE 31
Uniforms/Protective Clothing/Taols

Settion One. The Town shall provide each employee with eleven (11) uniforms plus
jackets. The Town will provide two (2) pairs of coveralls to each employee. Each employee
will receive one set of coveralls for summer wear and one set of coveralls for winter wear. Such
coveralls will be replaced with approval of the Department Head.

Section Two. “As required by OSHA, all employees are to wear safety shoes;
Employees shall receive a safety shoe allotment of up to two hundred dollars ($200.00) during
each contract year (i.e. July 1 through June 30). Payment of such safety shoe allotment up to the
maximum amount of two hundred dollars ($200.00) shall be paid within the two (2) to four (4)
week period following the employee’s submission of receipts to the Town documenting such
proof of purchase of safety shoes. -

Section Three. The Town will furnish all tools and sockets over 1 1/4 inches that are
used on Town equipment.

Section Four. The Town will provide insurance coverage for the mechanics’ tools up to
$30,000 with no deductible. For insurance coverage purposes, documentation of the inventory of
such mechanics’ tools shall be required which shall be provided by each mechanic in writing
each year by March 1, or coverage shall be waived.

Section Five. All Town vehicles will be equipped with mobile two-way radios,

The Town will provide a tool reimbursement of $50.00 per month to all mechanics
payable the first of each month, Management reserves the right to audit its return on its

investment. Consequently, employees are required to document all reimbursable costs.

. .
; ]
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Section Six. An employee whose eyeglasses or hearing aids are ruined while in the
course of duty shall be reimbursed by the Town for repair, if possible, or replacement, provided
the employee notifies the First Selectman of the incident within two working days, in writing,
and provided the employee submits a receipt for such expenses within seven days of
repair/replacement. No reimbursement will be made where the damage is a result of normal
wear and tear, or where the damage is a result of negligent, reckless or intentional conduct by the
employee.

ARTICLE 32
Volunteer Fire and Ambulance Duty
Any bargaining unit employee who is a member of the Colchester-Hayward Volunteer
Fire Department shall be released from work without foss of pay or benefits to respond to
emergencies (defined as structural fires and two-toned emergencies). An employee called to an

emergency shall notify the Supervisor prior to leaving any worksite and shall return to work
during any regular working hours after any such emergency call.

ARTICLE 33
PROBATIONARY PERIOD

Section One. A new employee will acerue sick leave and vacation time upon hire, and
shall be eligible to use such time after completion of their probationary period.

Section Two: Employees hired during the year shall receive pro-rata personal leave days
as follows and shall be allowed to use same at the completion of the probationary period:

Hired after January 1 through March 1— 3 personal leave days

Hired after March 2 through June 1 — 2 personal leave days

Hired after June 2 through September [— 1 personal leave day

Section Three. New employees shall qualify for holiday pay upon hire.

Section Four. Uniforms will be provided to new employees within 30 days of the date of
employment.

ARTICLE 34
MANAGEMENT RIGHTS
Section One. Except as otherwise limited by an express provision of this Agreement the

Town reservés and retains, whether exercised or not, all the lawful and ¢ustomary rights, powers
and prerogatives of public management. Such rights include but are not limited to establishing
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standards of productivity and performance of its employees; determining the mission of an
agency and the method and means necessary to fill that mission, including the contracting out of
or the discontinuing of services, positions, or programs in whole or in part; the determination of
the content of job classification; the appointment, promotion, assignment, direction and transfer
of personnel; the suspension, demotion, discharge or any other appropriate action against its
employees for just cause; the relief from duty of its employees because of lack of work or for
other legitimate reasons; the establishment of reasonable work rules; and the taking of all
necessary actions to carry out its mission in emergencies.

Section Two. Those inherent management rights not restricted by a specific provision of
this Agreement are not in any way, directly or indirectly, subject to the grievance procedure.

ARTICLE 35
ON-CALL DUTY PAYMENT

Any Water Department employee who is assigned to on-call duty will be required to carry a cell
phone and will be paid a one hundred and seventy five dollar ($175) per week stipend to respond
to calls in addition to call-in pay.

ARTICLE 36

TRAINING

Section 1. The Town shall continue to provide necessary training or continuing
education to maintain certifications. All such training or continuing education must be pre-
approved by the First Selectman.

Section 2. The Town shall pay the registration cost of training courses or programs
which are necessary for bargaining unit employees to obtain and/or maintain required
certifications or licenses in their positions as Town employees provided that such employees
obtain the approval of the Director of Public Works prior to registering for the course or
program. It is understood that the number of requests so approved may be limited by the
availability of the remaining funds budgeted annually for this purpose.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS THE 20
DAY OF Frac wsd . 2020,
S

FOR THE UNION FOR THE TOWN OF COLCHESTER
k\i‘/é’? ekl SR AP é_ﬁ{f&% Sts _ /B\\ 9,.\,—’-—\

Deryl Walker Mary Bylone ‘

MEBEUI Representative First Selectman
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APPENDIX B

TOWN OF COLCHESTER, CONNECTICUT
PERSONNEL EVALUATION

EMPLOYEE INFORMATION

Employas Name: .. L Date:

Evahitation Pariad Fram: ta Dala of Hira:

Department: | _ _ Job Title:

Evaluatar Name: . e Positidn: .

Type of Revigw: ) Apnued 3 Intermediale a Probaliig\ﬁafy . O Other.

An evaluation will be completed annually using this form, THa employee will. complete Section A and the
supervisor Section 3. After both partias have complaied. this form, a maating wur he scheduied to dlacuas the
avaluation. Both employae and supervisor musat sign ang data the form. )

CSECTIONA .
(to be compiated by Emplhyee}

1. ACCOMPLISHMENTS — iq;{[;;:_ia___(gfpgggmgs towakqslandiorégégmlgugn of Job-related goals:

2, Jos GoaLs — list:specific job rei:;ited goals far the upcoming year, short and/or long tarm;
(2}
L))
{c}

3. CAREER {(30ALS ~ List your career geals and any specific assignments for which you have a preference
durlng the next three to five years,

Town of Caichestar - Parsonnal Evaiuation
Page 10f 8
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This page intentionally left blank.

Town of Colohester - Persennel Evaluation
Puge2af &
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EupLovee NamE:

SECTION B

{to be completed by Supervisor}

Describe any achievements the employee has made since the last evaluation:

:

ORI ¥ URTRE T

Town of Colohestar - Parsornel Evauatlon
Fage dof 6
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Describe the employee’s abillty to wark with other employees and in a team:

4 =

<y "

Describe what, if anything, the employee can do to best pusition him/hersalf far a promotion;

Town of Colghester - Personnet Evaiuation
Paga 4 of B
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Describe any other areas for improvement:
% N
OTHER COMMENTS: _ R a
it e e
Town of Colshester - Purgonnel Evalyation
PagaSof &
i
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GoALS #OR NEXT EVALUATION:

n

R

Lundairstand that my signgitire on this -valua:iorr dogs.not mean thal:i.agrae with this evaluation, but that | have
discussed ilwith my supsevisor and-have recel\zed a: capy, :

‘ N

EVALUATOR SIGNATURE:, L v - S Darzs:
EMPLOYEESIGNATURE: __ b o Dare:
EMPLOYEE COMMENTS!

Tawn of Colchaster ~ Personnet Evalualion
Poage Gat g
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M

o,

First - Use your HSA to pay for covered senices:
Heaith Savings Account
With (he Lumenos Health Savings Accourt (HSA), you can

Your Lumenos HSA Plan

APPENDIX C
Lumenos HSA Plan Summary

The tumerros™ HSA pian is designad to empower yeu la take control ¢f your healUs, as well a3
the dollars you spend an your heaith gare, This plan gives you the benefits you vauld reseive
from a typical haatth plan, glas health care doifars ta spend your way. And youll have

arcess o personalized services and online tooks ta halp you reach your health potential,

Cantributions to Your HSA
For 2017, contribuliand can be mady to your MSA up ¢ Lhe fallawing:

contribute pre-tax daliars to your HSA account. Olhers may also
confribuds doilars o your accaunt. You can use hese dollars to
halp meet your anaual deductible rasponsibility, Unused dollars
can be saved or invested and accumuiate through relirement,

$3,400 individual coverage
$6.750 family coverage

Nota: Thase Smits apply 1 alk combisad eontributlona frum any seume chuding
HSA doilars irom Inceniives,

Earn Mote Money for Your Account

What's special about your Lumenas HSA plan 's that you may
eam adddional funds for your health accaunt through the
Heallhy Rewards incentive programt,

To reotive unds camed frough (he Haalhy Rewards prgram, you must
have an opent HEA with hMorlon Bank or wit analher bank thrgtgh which
yOuT Bplayer ks spotsoning your HEA,

Earn Rewards

If you do this: You can oam:

= Futue Moms for parkipaton znd completon Up 1o $200
+ Heakhy Liestyles oaline particloalion Up e $150
+  ConditierCara participaticn and complation. Up o 8300

Sora gliybity requinarrents apply, See page 2 fol progiam desaiptions.

Plus ~ To heip you slay healthy, use:

Preventive Care

100% caverage for nationally recommendad services.
Included are the preventive care senvices thatmeat lhe
requirements of federal and stale law, lncluding cerlain
screanings, (mmunizations and physician visits.

Preventive Care

No deductions fram lha HSA or aul-of-packet costs for you as long as you
receiva your preveniive care from an in-netwark provider. If you choosa to
go to an cut-of-network provider, your deductible or Traditional Heaith
Coveraga bensfits will apply.

Then -

Your Bridge Responsibility

The Bridge Is an amount you pay aut of your pocket untit you
maet your annval deductible responsibitity, Your bridgs amount
vilt vary deperding on how many of your HSA dollars, if any,
you chooee bo spend o helg you msel your annua! deductible
responsibility, if you coniribute HSA dollars up to the amount of
your deductible and use them, your Bridge wilf equal 30,

MSA dollars spent an covered services plus your Srldge
rasponsibility add up to your annusl deduclible responsitility,

Health Account + Bridge = Dadustibie

Bridge
Your Bridge responsibility will vary.

Annual Deductible Responsibility

ire Natwork and Out of Network Praviders
$2,000 individiral coveraga

$4.000 family covarage

il Neaded ~

Traditignai Healith Coverage

Your Tradtional Health Coverage beging afler you have met
your Bridga responsibility,

Traditional Health Coverage
Aftar your bridge, the pfan pays:

160% for in-natwork providers B0% for out-cFnetwark providers

Additional Protection

For your prolecon, the folal amount you spend aut of your
pocket i limited, Cnce you spead hat amound, the plan
pays 100% of the cost for coverad services fur e
remafnder of the plan year.

Annual Out-of-Packet Maximum

In-Natwork Providers Qut-of-Network Praviders
$ 4,000 individual coverage 3 4,000 individual coverage
$ 6,850 family coverage § 8,000 family coverage

Your annual aubaf-packet craximunm conslsts of Aunds you spend kom your KA, yeur Bridge
caggonsbiily and yaur eoingaarca amounts

1f you have questions, please call tol-frae 1-888-224-4896,
Colchester Beard of Education
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Anthem. &% Lumenos HSA Plan Summary

Healthy Reviards Program

Your employer wil provide you with additional hestth cane dollaes in your HSA for the following:

Futura Moms: ndividuzaiized obstetric support for expacant high-rsk and aon-high-isk mothers. Membess can earn up to a $200 Fulure Mom's
incentive. This includes three milestones: $100 initial enroliment, 350 interinn, and $50 peslparium; timing and riles apply.

Healihy Lifestyles Online: Each adult family member can eam up te $150 each yaar, Members cam a 350 incentiva al each 3,000, 5,100 and
10,600 paint milestone, Your employeas can quickly achieve their first milestone of 3,000 points by complefing the Well-Being Assessmant and
selling up their Wel-Being Plan.

Enrell n CondttionCare: {Incentive $100) Disease management for prevalent, high-cost conditions {asthma, dishetes, chronic abstrucive pulmanary
disease, carcnary artery diseasa and heart falura) . Each family mamber can get one incentive par yegr, in tha first year and later years, members
must stay qualified to enroll and sam incentives. Mernbers who have more than one health prablem will envoll in 2ne combined program — nat
seperale ones for each conditfon.

Graduate frem ConditioniCara; {Incentive $200) There's no ¥mit o the number of family members that can graduate and eam the incentive,
Each family mamber can eamn one cradil per year. In the first yaar and (ater years, membars must stay qualified to enroli, graduale and eam
incentives. Members who have more than ana health problem wi graduete from one combined program — no! separate ones for sach
condition,

Toreceive funds eamed frrongh Heathy Rewards, you must have an open HSA wih Mellen Bank o with another iank hrough whioh your ermployer i zoonsoring your HEA,

Summary of Covered Services

Prevantive Care

Anthem's Lumenos HSA plan covers preventive servicas recommended by the U.S, Praventive Services Task Force, the American Cancer
Soclety, the Advisary Commitige on Immunization Practices {ACIF) and the Amercan Academy of Pediatrics, The Praventiva Care benefil
Includes goreaning tesls, immunizations and counselng services designad to detect and Ireal madical ¢onditions to prevent avoidable
pramattirs injury, liness and death.

Al prevenilve services recaived from an in-neiwark provider are covered at 100%, are not deducted from your HSA and do nat apply to your
deductible. If you see an out-of-network provider, then yaur deductible or out-of-netwark coinsurance reaponsibility will appty.

The follawing is a list of covered preventiva carg services:

Well Baby and \We!l Child Preventive Care Adult Preventive Care

Office Visits through age 18; including preventive vision exams. Qffice Vieits after aga 18; indluding praventive vislon axarms.

Screening Tests for vision, hearing, and lsad exposure, Also Screaning Testa far vision, haaring, coronary artery diseass,

includes pelvic axem, Pep lest and contraceplive managemenl for colorectal cancer, prosiate cancer, diabates, and ostenporosia, Also

femalas who are age 18, or have besn sexually aclive, inclydes mammeograms, as well as pelvic exams, Pap test and
contracep!ive managemant,

Immunizations:

Hapatils A Imimunizations;

Hepatits B Hepatitis A

Diphtheris, Tatanus, Pertussis (DtaP) Hepatitis 8

Varicefla {chicken pax) Diphtheria, Tetanus, Pertussis {OtaP)

Influenza — fiar shot Varicella (chicken pox)

Prieumococcal Conjugale (pneumonla} Infiuenza - flu shot

Human Papilloma Vies (HPV) - cenvical aancer Pneumococcal Conjugate {pneumaenia)

H, Influenza type b Human Papilioma Virus {HPVY) - carvicat cancer

Palie

Maaslas, Murnpa, Rubella {(MMR)
[ you have questicns, please cai toll-free 1-888-224-4896,

Colchasier Board of Education
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Anthem. ©9 Lumenos HSA Plan Summary

~

-

Summary of Covered Services (Continued)

Madical Cara

Anlkem's Lumenos HEA plan covers a wice range of medical servicas to treal an iliness or Injury. Yau can uge your avallable HSA funds
1o pay for thess covered services. Cnca you: spand up (o your deduchible amount fer covered servicas, you will have Traditional Health
Coverage availsble to heip pay for addifionsd covared senvices.

The fulowing is  summary of covered medical services under Anthem’s Lumenos HSA plan:

« Physidan Office Visits + Matemily Care
« Inpafient Hogpital Servicas » Chiropractic Care
» Quipatient Surgery Sarvices + Praseription Orugs
« Dlagnostic X-raysiLab Tests « Home health care and hospics care
« Emergenoy Hospital Services » Physical, Speeck and Cccupational Therapy Services
» Inpafient and Outpalient Menta! Health and Substance Ahuse = Durahle Madical Equipment
Sarvices

Some covered services may have iimilatians or ather restrictons,” With Anthem's Lumenos H3A plan, the follawlng services are limited:

s Skilled nursing facilily services imfed ta 120 days per ealendar year.

» Home health care services ara dmited to 20C visits per calendar year.

+ Inpatient rahabilitalive services limited to 100 days per member per caiendar year. .

« Physical, speech and cccupational therapy and chiropractic servicas limited to a combined total of 50 visits ger member par calendar year.
Visits in excess of 50 are covered as aut-of-nabwork.

» Inpalieni hospitalizaticns require autherizations,

¢ Your Lumenca KSA plan incudes an unfimited lfatime maxdmum for in- and out-of-netwark services.

*Far a complala list of exnciugions and limilutions, plaass mlarence your Cerfiicaks of Covensge.

Prascription Drugs - copay after deductible {whan purchasad from a network pharmacy®)

Retall {30 day suppiy) Mail Order {90 day supply)
$10 Tier 1 capayment §10 Tier 1 copaymen
325 Tier 2 copayment §50 Tier 2 copayment
340 Tiar 3 copayment $80 Tiec 3 copayment

* For the cut-of-netwark benel, refer 1 the Tradiinal Health Covarage section,

This summary of benefils has been updated ta comply with fedaral and state requirements, including applicabie provisions of he recently
enacted federal haalth care reform taws, As we recelva additional guidance and cfarification on (he new health cara seform laws from tha U.S,
Dapartment of Health and Human Services, Department of Labar and Internal Ravenue Service, we may be sequired to meke additional
changas ta this summary of benefils.

If you have questions, please call toll-free 1-888-224-4896,

Coichasler Board of Education
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Anthem. ©@ Lumenos HSA Plan Summary

Tk suranzry is 2 il putine of the bonodls and coverags prevloed mnddr (he fumancs plan. ks not intended tohe a
campizt ki of the dameAls of tha plan, tk sursmry e far o full yeas o lite Lomeass fan. IFyoujnin the plan midyoar or have
Fquallfiad Hhange of staius, your athial bangfit lavels may vary,

Additiond Hrdtathons and excfusions mery apply.

Anthem &%

S

ta foragUout, Anthen Boe Crovs ad Sue Shletd Is the trade same of Anthem Haallh Flans. lne. tn Réw 1imgohirg Athem Ble Gioss ahd Biim Shild i the frade noid of Antbem Heallh Mans
oF few Hampshyea, Jac, 15 Main, Anthem Blun Crass oind Rue Shiskd is th tade name of Aatham Health Plans of Meiny, e Indogenidaat licansens of the
Blua G1o83 and shue Shiekd Associntion ™ Mugtslarest marks Blus Eross anet £lue Shizl Assatiatlon. ® (UMERDS i areghiered trademirk,

If you have questions, please call toll-free 1-888-224-4896,

Culchester Board of Education

- 40 -




SIDE-LETTER OF AGREEMENT
between
THE TOWN OF COLCHESTER (The Town)
and
MEUI, Local 506 (The Union)

This Agreement is to confirm the intent of the Town regarding administering disciplinary action
for violations of the Town's Alcohol and Drug Testing Policy as discussed conceptually at
negotiations for a successor collective bargaining agreement,

The Town does not intend to implement a zero-tolerance policy regarding violation of the
Alcohol and Drug Testing Policy by first offenders whereby first offenders would be summarily
discharged regardless of mitigating factors that may be considered on a case by case basis.
Instead, the Town intends to consider mitigating factors on a case by case basis including but not
limited to the first offender’s length of service, overall attitude, performance history, disciplinary
history, nature and degree of the offense in question, other misconduct while under the influence
of drugs or alcohol, and damages resulting from the offense - potential or actual.

The Town does intend, however, to implement a zero-tolerance policy regarding second
offenders whereby any such violators will be subject to immediate discharge for violations of the
Alcchol and Drug Testing Policy subject to the Union's right to contest the action under the just
cause provision of the collective bargaining agreement.

Agreed to and Approved by the undersigned,
FOR THE TOWN OF COLCHESTER FOR MEUI LOCAL 506

}

o\ s

Date: Date:




SIDE-LETTER OF AGREEMENT
between
THE TOWN OF COLCHESTER (The Town)
and

MEUT, Local 506 (The Union)

Re:  Drug Testing for Non-CDL Personnel
The parties agree that should the Town institute a Drug and Alcohol Testing Policy and
Procedure for all Town of Colchester employees then non-CDL bargaining unit employees shall
be covered by such policy subject to negotiation of specific terms and conditions.

Agreed to and Approved by the undersigned.

FOR THE TOWN OF COLCHESTER FOR MEUI LOCAL 506

g

Date: Date:
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MEMORANDUM OF AGREEMENT
BETWEEN THE
TOWN OF COLCHESTER
AND
MUN]CI'PAL EMPLOYEES UNION "INDEPENDENT™

HIGHWAY CREW FLEETIMAINTENANCE AND"

WATER DEPARTMENT EMPLOYERS

While the Unicn Confract does define soms aspects of the Overtime process, with regards to
assignment and equalization of hours, thers are seme gaps that Ieavs openings for
Interprotation and miscommunieation,

In an sffort to better spell out the policies and procedures, so that all stakeholders will have the *
same undarstanding, the following Is a detalled process, This process is In accordance with the
exlsting wording in the contract.

Dutof-Department Overtirme List

No such sign-up list is necessary for overtime offered within the department as all department
staff are considered eligible and avallable for overtime waork within their department.

Each July 1, all depanments within the union which offer overtime will post a sign-up list for
thrae (3) weeks for any bargaining unit member outside the referenced department to sign If
they wish to be considered for overtime offered by that depariment. This list must be posted by
that department’s time clock. In the case of the avertime appartunities of the Transfer Statlon,
that list shall ba posted by the Highway Department’s time clack.

After the three (3} week sign-up period has concluded, if a bargaining unit member ocutslde a
particular departmant wishes to join tha list, he or she may do sa by sending written nofification
or e-mall to the department head who will add the bargaining unit membear's name to the bottom
of the "outslde” list without seniorty consideration.

Creation of List.

Call lists for all departments within this unlon will be In a uniferm farmat approved by the First
Selactman,

Using the Departmant ataff list and the cuiside depariment sign-up st the Department Head
wilt develop a worksheet that tracks overtime and establishes the staff next In line for overtima.

The Department staff list consists of staff within that department, sorted by seniority; the Quiside
Department list consists of staff outside the department, but within the bargaining unif, who have
signed up identifying their desire to be considered for overtime. The Parks & Recreaticn
Department will create an additional list far program-related cvertime, All members of the
bargaining unit may sign up on this ist. These lists are also sarted by seniarity.

Bargaining unit members that requast addition to the list after the three-weaek sign-up perlod
(Including new hires) shall do so via written notification or emall to the department head and will
be added to the botlom of thair appropriate list without conslderaticn for seniority. An e-mall lo
the department head shall suffice for this purpose. These members will be refarred to as “add-
ons"” and shall not be given seniority consideration for purposes of their placement an the list.
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This list will be posted In the same location as the sign-up list. Additicnal requests to be added
to the list will be approved upon written notification to the appropriate dapartment head.

Asslgnment of Overtima
Consistent with the Bargaining Unit Agresment, when overtime becormnes avatlable, [t will first bs

offared within the Department to those on the revaolving list.
Employees will be callad In par the attached "Exhibit 1. Call-in Order (Example Only)."

Should na one within the Department be Interested/available, the qualifled membars outside the
Departmmant who are on the list developed for this purpose will be cffered the OT in the same
manner as the above.

It Is understood that employees and activities covered under the Parks & Recreation
Department programs activities auspices are not part of this bargaining unit and, consequently,
are not subjsct to these requirements; howaver, should any members of this bargaining unit be
called for programmatic overtime, the program-ratated call-in {ist for the Parks & Recreatlon
Departmeant will be utllized.

Red Tima
Should any in-Depariment or outside Department member efferad OT refuse the OT, they will
be allotted "red time”. Red time Is squai fo the numbar of hours actually worked by the membar

who actually does the OT.

sAdd-ons” to the list will automatically receive red time equivalent to the individual on the
respective list with the highest OT haurs accrued to date, to ensure an squal starting point.

Members an the Quiside Department llst who are not sligible for the OT due to required
certification, skills, experience will not acerue red time for those hours.

The goal of this process Is fo equalize OT hours within each list, so that ideally, by the end of
the year, all membets will have had relatively the same oppartunities for OT,

Excaptions
It short notice and/or emergancy situations, OT may be assignad as required at the diserstion
of the Department Head or Flrst Salectman,

Posting of Acerued OT/Red Time

As nearly as possible/practical, this llst will be updated with accrued OT and red tima on a
weekly basis and the updated list must be posted in ite regular spot.

Any OT or red time accrued during the three-week sign-up perod shouid follow thase policles
and procedures as closely as possible,

The Town shall post overtime records every two (2) weeks.
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Exhibit 1. Call-In Order EXAMPLE ONLY

In-Deparfinent List
: 1201 2028 G ,
N T X X X
B X X X
G [ B X X
1 - LK X
E — X. X
F X X X
= X Pl 3
o X X X

R

For purpoesas of this example all days are eight hour days,

1.

’

2.

12-13: Begin with most senior parson on "In-Department" llsf; mark RT for red time and “-" for
somaone who is cafled and naot reachad. .

12-26: Call the flrst person (Employes F) who was called but not reached during the pravious
vali-out, then go to tha next persen after the tast person previeusly called-out and reached and
proceed In order,

01-03; Agaln, begin with the first person (Employee B) who was celled but not reached during
the previous call-out, call ell other persens in that category or not called in the previous cafl-out
(Employees E and H) in arder, {hen go ta the next persan after the last person previcusly cafled-
out and reachsd {Employas 1) and proased In crder,

01-19: Because the purpose of thls procaess is to falrly equalize over-time K [s also important to
track the number of overall time someona works and to utllize that criteria also when calling-in.
Thls example occurs over three months, however every effort should be made ta equalize OT on
a monthly basia.

ACCEPTED AND AGREED on Cctober 28, 2008

= -
Guihde Dinda ———

du Hodge
First:Seladlran

Unfon Steward
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MEMORANDUM OF AGRIEMENT

This Agrecment is made by and batweon tha Town of Colahestsr {hereinatter the *“1'own") nnd
Municipal Imployces Union “Tndspendent”, Local 506, SPIT, ARL-CIO, CI.C (heveinafter the ‘
“Union). The Town and Union hereby agres as follows: ;

That a unique situation presently axists at the Colchesier Water Depattment in regards to the t
qualifications of the cperatiopal staff of the deparmment in that thers dre thres qualified and Heansed
Clags [V Chief Operators on staif, Bach of the individuals is capable of operating the system in
accordance with Stale of Conneotivut Department of Health ragulaiions, and have besn conducting the
efficlent operation of the systerns acting as team, for an exiended pariod of time, without the necessity
of Water Department Supérwigor averseeing the daily activities of the three Chief Operators, This is
dug to the profegsionalism and commibment of the ndividuals to the Town water systam and is
ovemeen by the Director of Public Works.

1 hus baen agreed to that the present operational organization ia to the benefit of the Towm, the Union,
and the customers of the Colohester Water systern, Tn conducting operations required to meet the
regulatory requirements of u Public Water System, each of the Class IV Chief Operators have
performed and will continus to perform dutles that are additional to the present Yob Desoription of
Chief Opecator, That the additional compensation for cach of the operators should be an additional
$2.65 per hour added to their prasent rale of pay, That the effective date of the additional compensation
shall be Auguat 31, 2015,

The situation is likely to be a temporary suc to the nature of the industry, and that shoutd any of the
present Class IV operators or the presend Director of Public Works leave the employment of the Town,
of Colchester; that dus fo the opexational needs of the system, that the Water Department shall rethurn to
the sainblished organizational stracturs and that the poesition of Water Supervisor shall be immcdiatly
posted and filed. Any additional compecsation to the Chief Operators will ¢cease and shall rebum t tha
established negotinted rates of pay pey the contmot in affect ot that dme,

The Tawn and Unicn Agree that this Agreement shall not ¢reate a practice or precedent in any respect
antd shall not under any olrcorstance be used as any ovidenee i auy negotiations, sbitration, or other
proceedings between them,

The Town additionally agrees thnt during the contract negotiations during 2016, as compensation rate
. survey of Class [V Water (Drinking) Operators will be provided to the Union of the general area,

MUNICIPAL EMPLOYEES UNION TOWN OF COLCHESTER
“INDEEENDENT”, 1.OCAL 506, SEIU

o A .
Glrr Vo

Theo Horstos " Kt Sislfosky:
MEUI Staff Representative First Selectman
2-3.- /7‘ . 3
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