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ARTICLE 1
PREAMBLE

This Agreement is made and entered into by and between the Clinton Board of
Education (hereinafter referred to as the "Board") and the Municipal Employees
Union Independent (hereinafter referred to as the "Union").

ARTICLE 11
RECOGNITION

Section One. The Board recognizes the Municipal Employees Union Independent as
the exclusive bargaining agent for all full-time and part-time Para-educators
employed by the Clinton Board of Education including but not limited to Special
Education Para-educators, Title I Para-educators, and Library and Media Assistants;
excluding Para-educators not employed by the Clinton Board of Education (e.g.,
those employed by other boards or by Project LEARN) and all other employees (e.g.,
supervisory) excluded under the Act.

Section Two. Full-time employees are those who regularly work thirty (30) or more
hours per week. All others are classified as part-time employees.

Section Three. New employees shall serve a probationary period as provided in
Article VI of this Agreement, and shall have no seniority rights during this period.
The Board reserves its right to discharge any employee during the period of probation
for any reason whatsoever without recourse to the grievance and arbitration process
of this contract.

ARTICLE 111
UNION RIGHTS AND SECURITY

Section One. Notice of New Hire/Orientation. The Board shall provide the Union
with electronic notification of the name, job title, department, work location, phone
numbers, home address, and e-mail address of any newly hired employee within
seven (7) days of the date of hire. The Board shall permit the Union up to one (1)
hour of time to meet with new hires either during their employee orientation or during
another mutually agreed upon time.

Section Two. Employees may express authorization for payroll deduction of
membership dues and/or COPE contributions by submitting to the Union a written
membership form, or by any other means indicating agreement allowable under state
and federal law. The Union will submit to the Board a list of members who have
authorized payroll deduction and shall provide the Board with verification that
payroll deduction and/or COPE contributions have been authorized by the employee




only in the event a question arises about an employee’s membership status. An
employee who is paying dues may withdraw membership in the Union and stop
making those payments by giving written notice to the Union and the Board.

Section Three. Should an employee withdraw membership from the Union, he or she
must immediately notify the Board, in writing, to discontinue deductions from the
employee’s wages. This notice must be sent regardless of any written notice required
under Section Two of this Article.

Upon receipt of this written notice, the Board will discontinue deductions from the
employee’s wages as soon as practical.

Section Four. The Union shall supply to the Board written notice at least thirty (30)
days prior to the effective date of any change in the rates of fees and dues.

Section Five. The deduction of Union dues for any month shall be made during the
applicable month and shall be remitted to the Financial Officer of the Union not later
than the third Thursday of the following month. The monthly dues remittances to the
Union will be accompanied by the list of names of employees from whose wages
dues deductions have been made.

Section Six. No dues will be deducted from an employee who has insufficient
earnings in the pay period to cover the amount of such dues, or from an employee
who is collecting Workers' Compensation.

Section Seven. The Union agrees to indemnify and to hold the Board harmless for
any and all claims, demands and suits that shall or may arise out of or by reason of
action taken by the Board for the purpose of complying with the provisions of this
Article.

Section Eight. The Board shall provide each employee with an electronic copy of the
contract within thirty (30) days after the signing of the Agreement.

Section Nine. The Board shall provide each new employee with an electronic copy of
the contract when he/she is hired.

Section Ten. The Board shall provide the Municipal Employees Union Independent
office with one (1) signed contract after the signing of this Agreement. The Union
shall provide the Board with two (2) signed copies of the contract.

Section Eleven. Employer representatives shall deal exclusively with the Union-
designated stewards or representatives in the processing of grievances, provided that
an individual employee may file and process a grievance at Levels One through Four
of the grievance procedure of this Agreement. Any resolution of an individual
employee's grievance shall not be in conflict with the terms of this Agreement.
Nothing in this section shall be construed as condoning "direct dealing” between the




Board and individual employees on matters of collective bargaining which the law
requires be bargained with the Union.

Section Twelve. Union staff representatives shall be permitted to enter any of the
schools with approval of the building principal or other appropriate administrator for
the purpose of discussing, investigating or processing gricvances, provided that the
following conditions are met:

a. The staff representative shall contact the administrator either in
advance or immediately upon arrival at the building. The
administrator shall designate the location within the building where the
staff representative's business shall be conducted.

b. The staff representative shall not have access to an employee during
the employee's working time. "Working time" does not include unpaid
breaks.

C. There shall be no interruption of or interference with operations as a

result of the staff representative's visit.

Section Thirteen. The Board agrees to provide space on a bulletin board in each
building under its supervision in which a member of the bargaining unit works, for
the use of the Union.

Section Fourteen. Upon written request through the building administrator, the Union
may hold a meeting for bargaining unit employees within a school building, subject to
the following conditions:

a. The meeting may take place only during those times when school is
not in session.

b. The request may be denied if there is not space available at the time
requested. The building administrator shall designate the location
within the building where the meeting shall take place.

C. If the use of the building at the time requested by the Union will result
in additional cost to the school district (e.g., for custodial services), the
Union will be so notified and given the option to pay such cost or to
select another time/location for the meeting which will not require
additional cost.

Section Fifteen. One Union designated bargaining unit member or steward shall
be released with pay for up to two (2) days per contract year for such MEUI activities
as training and conventions. Two (2) weeks advance notice shall be given to the
employee’s supervisor and the Superintendent.




ARTICLE IV
NON-DISCRIMINATION

Section One. All provisions of this Agreement shall apply equally to all employees
without discrimination on the basis of race, color, creed or religion, gender, sexual

orientation, national origin, age, physical disorder, present or past history of mental
disorder, political or labor affiliation, except in the case of a bona fide occupational
qualification.

ARTICLE V
HOURS OF WORK AND OVERTIME

Section One. Bargaining unit members shall be compensated for all hours actually
worked at the direction of the Superintendent or an authorized administrator.

a. Straight time will be paid for all hours worked up to and including
forty (40) hours per week.

b. All work performed in excess of forty (40) hours per week shall be
paid at time and one-half,

c. All work performed on a holiday which is designated on the school
calendar and all work performed on Sunday shall be paid at time and
one-half.

Hours of work in addition to those which are part of the employee's regularly
scheduled hours must be approved by the Superintendent or authorized administrator.

In licu of payment for overtime, an employee may request compensatory time.

Section Two. Hours actually worked shall be counted as time worked for the purpose
of calculating overtime.

Section Three. The administration shall endeavor to provide notice of schedule
changes or changes in work location at least two (2) weeks in advance.

Section Four. Employees shall be notified of their assignments for the following
school year not later than August 1 provided that the budget has been adopted at that
time. If there is a change in assignment, the employee shall be notified of the change
as soon as possible.

A copy of an assignment notice for an employee shall be sent to the building

administrator in the building where the employee will be working, to the classroom
teacher, and in the case of those assigned to special services, to the Special Services
Director. If a teacher or other person with whom the employee is working instructs



the employee to work a different assignment or schedule, the employee may bring the
issue to the attention of the building administrator or, in the case of a Special Services
Para-educator, to the Special Services Director.

Section Five. Employees shall be paid for all hours they are regularly scheduled to
work on unexpected delayed openings and early dismissals.

ARTICLE VI
SENIORITY

Section One. Seniority shall be defined as an employee's total service in a permanent
position from date of last hire, including all authorized paid leaves of absence,
provided the employee returns to work immediately at the conclusion of such leave.
A part-time work year shall be counted the same as a full-time work year for the
purpose of seniority. Seniority shall continue to accrue while an employee is
receiving workers' compensation benefits,

Section Two. The Board shall establish a seniority list of all employees covered by
this Agreement, showing their seniority in length of service with the Board, and shall
deliver the list to the Union steward and the Union office on or before October 1st of
each year. Upon completion of their probationary period, new employees shall be
added to the list.

Section Three. Seniority shall govern in cases of layoff, recall from layoff and
vacancies to the extent provided in Article VII and Article VIII.

Section Four. Each person newly appointed to a bargaining unit position from
outside the bargaining unit shall be placed on probation for a period of ninety (90)
working days, during which period the Board may terminate such person without
such action being subject to the grievance procedure. Only days actually worked
shall be counted toward completion of the employee's probation. If at the end of this
probation period the person's work is considered to be satisfactory, seniority shall
date from the first day worked. An employee who does not successfully complete
probation shall be entitled to a conference with the Superintendent or designee to
discuss reasons for such failure.

Section Five. Any employee covered by this Agreement who is laid off by the Board
and who left in good standing shall, upon return to service to the Board within
eighteen (18) months of the layoff of employment, be credited with all past
accumulated seniority, but the months spent on layoff will not accrue in seniority.
Upon return to service, the employee will be placed at the applicable wage rate for the
position from which the employee was laid off, provided the employee returns to a
position in the same classification.




ARTICLE V11
LAYOFF AND RECALL

Section One. Layoff. If a layoff becomes necessary, the following procedure shall
apply:

a. If there is a vacancy in another bargaining unit position, the affected
employee shall be offered the opportunity to fill that vacancy provided
that the Superintendent determines that the affected employee is fully
qualified to perform the work of the vacant position.

b. If there is no vacancy in another bargaining unit position, the affected
employee in the position eliminated shall be offered the opportunity to
fill a position held by a probationary employee provided that the
Superintendent determines that the affected employee is fully qualified
to perform the work of the position.

C. If there is no position filled by a probationary employee, and the layoff
occurs mid-year, the affected employee shall be offered the
opportunity to displace the least senior employee within the bargaining
unit, provided that the Superintendent determines that the affected
employee is fully qualified to perform the work of the vacant position.

d. If there is no position filled by a probationary employee, and the layoff
occurs at such time as assignments for the coming school year are
under consideration, the affected employee shall be offered the
opportunity to displace the least senior employee who isina
position/assignment for which the Superintendent determines that the
affected employee is fully qualified to perform the work of the
position.

Section Two. Recall. An employee who is laid off shall have recall rights for
eighteen (18) months following the date of the layoff. During the period of recall, the
employee on the recall list shall be offered reemployment if there is a vacancy in the
bargaining unit provided that the Superintendent determines that the employee on the
recall list is fully qualified to perform the work of the vacant position. Notice of the
opportunity for reemployment shall be sent by certified mail, return receipt requested.
If the employee who receives a notice of opportunity for reemployment does not
respond within ten (10) calendar days from the date of the mailing of the notice, the
right of recall shall be forfeited. It is the obligation of an employee on the recall list
to keep the Superintendent's office informed of current address and telephone
number.

An employee on the recall list shall be offered temporary or substitute bargaining unit
work that is available provided the employee is fully qualified to perform the work as
determined by the Superintendent. The employee must inform the Superintendent if



he/she wishes to be on the call list for temporary or substitute work, in writing at the
start of the school year.

If an employee is recalled to a position with less hours worked per week than the
position they held prior to layoff, they shall remain on the recall list until the next
opportunity at an open position with weekly hours equal to or greater than their
original position, or their recall rights expire.

A laid off employee shall have all leave balances reinstated upon recall.

Section Three. Qualifications

In cases of vacancies, layoff and recall, the Superintendent shall use the following
criteria to decide whether a bargaining unit employee is "qualified" to perform the
duties of the position:

° Evaluation of performance

o Special skills (e.g., signing for work with hearing impaired students,
computer skills for library work)

o Specialized training (e.g., in proper method of speech and language
training)
o Experience with the particular program involved or type of student(s)
o Physical ability if needed for the position
ARTICLE VIII
VACANCIES

Section One. Job vacancy is defined as an open position and which is created by a
death, retirement, resignation, dismissal or creation of a new position in the
bargaining unit, which the Board of Education intends to fill.

Section Two. All job vacancies covered by this Agreement shall be posted on the
district website and via e-mail (using@clintonpublic.net addresses) to members of the
bargaining unit at least five (5) business days (Monday through Friday) prior to the
anticipated application closing date. During the summer months, vacancy notices
shall be mailed to the local Union steward and the Union office. No position will be
filled until the posting period has closed. Posting shall include anticipated hours of
the position.

Section Three. Current bargaining unit employees desiring to transfer to a vacant
position shall file an application in writing within the posted time limits.



Section Four, When there is vacancy in a bargaining unit position, the position shall
first be filled from the recall list as per Article VIL. If there is no employee on the
recall list who is fully qualified for the position, it shall be posted. When the vacancy
is to be filled for a new school year, bargaining unit employees who are fully
qualified to perform the duties of the position as determined by the Superintendent
shall be given first preference for appointment; and, if two or more bargaining unit
members are equally qualified, preference shall be based on seniority. The desire of
an employee to transfer at any other time will be given due consideration when filling
a vacancy. However, the final decision concerning selection and appointment to a
vacant position shall be in the discretion of the Board, the Superintendent or their
designee, taking into consideration the best interests of students and the operating
needs of the school district.

Section Five. Should involuntary transfers be necessary, the Superintendent or
designee shall meet with the employee or employees involved and provide notice as
to the reason(s) for such transfer. The district shall e-mail the Union and the Union
Steward when an involuntary transfer occurs. The administration shall make a
reasonable effort to ensure that involuntary transfers shall not reduce an employee’s
hours unless the reduction is in lieu of layoff or the employee is the least senior
employee assigned their current hours.

ARTICLE IX
PERSONNEL RECORDS

Section One. An employee may be permitted to examine and copy any and all
materials in his/her personnel file. If the employee requests more than one copy in
any year, the employee shall pay the standard copying charge for each page copied.
The Union may have access to any employee's records upon presentation of a written
authorization signed by the employee.

Section Two. An employee shall receive a copy of any material placed in his/her file
concerning job performance. At any time, an employee may file a written rebuttal to
such material and may request that such material be reviewed by the Superintendent
or his/her designee for the purpose of considering its removal from the personnel file.

ARTICLE X
SICK LEAVE

Section One. Employees will be granted fifteen (15) days of sick leave annually with
full pay.

Section Two. Unused sick leave may be accumulated for future use but the total
accumulation shall not exceed one hundred twenty (120) working days.



Section Three. Sick leave may be used for (a) personal illness or injury, or (b)
necessary dental or medical treatment, or (c) instances of family violence, consistent
with the provisions of Connecticut General Statutes § 31-57t, as amended from time
to time. In addition, up to two (2) sick leave days per year may be used for illness in
the immediate family (children, parents, spouse). Up to ten (10) banked sick days
may be used in instances of qualifying FMLA leave to care for a member of the
employee’s immediate family.

Section Four. Unless otherwise required by applicable law, sick leave shall be used
only in half day or full day increments if the employee’s work schedule is at least four
hours per day, and only in full day increments if the employee’s work schedule is
regularly less than four hours per day.

Section Five. Upon retirement or death of an employee who has at least ten (10)
years of service, he/she or the legal representative of the employee’s estate shall be
compensated at the employee’s current wage rate for twenty-five percent (25%) of the
total accrued and unused sick leave,

ARTICLE XI
PERSONAL LEAVE AND BEREAVEMENT LEAVE

Section One. Personal Leave.

A. An employee shall be entitled to up to three (3) days of personal leave
each year. Personal leave may not be taken to extend a holiday or
school vacation, unless approved by management.

B. A request for personal leave shall be submitted to the Superintendent
or his/her designee at least one week in advance, except in the case of
an emergency or death in the family. If more employees request leave
than can be granted leave on a given day, requests will be approved on
a first-come, first-served basis.

C. Any request for up to two (2) additional unpaid personal leave days
may be granted at the discretion at the Superintendent. Any additional
leave requested may be granted at the discretion of the Board.

Section Two. Bereavement Leave. In addition to personal leave, an employee shall
be entitled to up to two (2) days of bereavement leave per occurrence. An employee
may take bereavement leave in connection with a death in the immediate family
(spouse, domestic partner, child, parent, sibling, grandchild or grandparent, including
inlaws of the aforementioned definitions). Personal leave may also be used for
bereavement. If an employee needs additional time for bereavement, the employee
may take unpaid leave of no longer than ten (10) working days.




Section Three. Leave shall be used in full shift increments.

ARTICLE XII
HOLIDAYS

Section One. Each employee shall receive the following paid holidays:

Labor Day New Year’s Day
Columbus Day Martin Luther King Day
Thanksgiving Day President’s Day

Day After Thanksgiving Good Friday

Christmas break — Two Days ~ Memorial Day
Christmas Day

Section Two. Thanksgiving and Christmas Holidays. On the last day of school prior to the
Thanksgiving and Christmas holidays, if students are released early, employees shall be
released after students are released and the employees shall be paid as if they worked their
regularly scheduled day.

ARTICLE XIII
OTHER LEAVES OF ABSENCE

Section One. Military Leave. Military leave shall be granted in accordance with all
applicable laws.

Section Two. Jury Duty. Upon receipt of the notice of jury call, an employee shall
notify his/her building administrator or the Director of Special Services, (as
applicable) and provide a copy of said notice. Employees shall be entitled to full pay
at their base rate for absence because of jury duty, less the fee paid with respect to
such jury duty.

Section Three. Workers' Compensation. Whenever an employee is absent as a result
of injury arising from and in the course of his/her employment and for which workers'
compensation benefits for temporary disability are due and payable, he/she shall be
paid his/her full salary for the period of such absence, not to exceed ninety (90) days,
less the amount of the workers' compensation payment for said period. Such absence
will not be charged to accumulated sick leave. In exceptional cases, the Board may
continue the above-mentioned payment beyond the ninety (90} day period, upon
request of the employee and based upon an analysis of the individual case.

Section Four. Other Leaves of Absence. Other leaves of absence, without salary,
benefits, or accrual of seniority, may be granted at the discretion of the Board. An
employce on a leave of absence under the provisions of this section shall give the
Board reasonable advance notice, in writing, of the employee’s intent to return,
indicating the anticipated date when the leave will terminate.
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ARTICLE XIV
PARENTHOOD/FAMILY MEDICAL LEAVE

Section One. A leave of absence without pay for childbirth or adoption may be
granted by the Board upon application by the employee (father or mother), in
accordance with Section Two. If the leave is due to the disability of the employee,
such leave shall be charged to accrued sick leave.

Section Two.

A. Family Medical Leave shall be provided in accordance with Public Act
12-43.

B. [f the leave is required due to a serious health condition of the
employee that makes the employee unable to perform the functions of
his/her position, accumulated sick leave to which an employee is
entitled shall be substituted for any part of the period of leave.

Section Three. During the period of leave, the employee shall continue to receive
health insurance coverage on the same terms as if he/she had continued to work.

Section Four. A leave of absence without pay in addition to that specified in Sections
One and Two above may be granted to an employee at the discretion of the Board of
Education.

Section Five. Application for leave under the provisions of this Article shall be made
in writing to the Superintendent.

Section Six. An employee who is on leave under the Family and Medical Leave Act,
as provided in Section Two of this Article, shall continue to accrue sick leave during
the period of such leave. Such leave time may not be used unless and until the
employee returns to work after the expiration of the leave.

ARTICLE XV
GRIEVANCE PROCEDURE

Section One. Purpose. The purpose of this procedure is to secure, at the lowest
possible administrative level, solutions to grievances regarding the misapplication or
misinterpretation of the provisions of this Agreement. Both parties agree that these
proceedings shall be kept as informal and confidential as may be appropriate to any
level of the procedure.

I1




Section Two. Definitions.

A "grievance" shall mean a complaint by an employee or a group of
employees that his/her/their rights under the specific language of this
Agreement have been violated or that, as to his/her/them, there is a
misinterpretation or misapplication of a specific provision of this
Agreement.

"Grievant” shall mean any member of the bargaining unit or a group of
bargaining unit members similarly affected by a grievance, seeking
recourse under the terms of this Article.

"Days" shall mean those days designated as student days on the school
calendar when Para-educators are working, except that during summer
recess "days" shall mean weekdays, Monday through Friday, when the
central office of the school district is open for business.

Section Three. Time Limits. Since it is important that grievances or disputes be

processed as rapidly as possible, the number of days indicated at each level should be
considered as maximum and every effort should be made to expedite the process.
The time limits specified may, however, be extended by mutual consent, in writing,

Section Four. Procedure.

a)

b)

Level One - Special Services Administrator or Building Administrator:
A member of the unit with a grievance shall first discuss it with the
appropriate special services administrator or building administrator,
either directly or through a Union representative, with the object of
resolving the matter informally. If the grievant is not satisfied with the
disposition of the matter, he/she shall reduce the grievance to writing
and submit it to the appropriate administrator. Such written grievance
must be so submitted within thirty (30) days from the date of the
grievance. The administrator shall meet with the grievant and, if the
grievant is represented by the Union, a representative of the Union,
within five (5) days of the filing of the grievance in writing. Within
five (5) days of the meeting, the administrator shall give a written
answer to the grievant, with a copy to the Union.

Level Two - Superintendent of Schools or Designee: In the event that
the grievant is not satisfied with the disposition of her/his grievance at
Level One, she/he may file a written grievance with the
Superintendent within five (5) days after the decision at Level One.
Within five (5) days after the receipt of the written grievance by the
Superintendent, the Superintendent or his/her designee will meet with
the grievant in an effort to resolve it. The grievant may be
accompanied by a representative of the Union. The Superintendent
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shall answer the grievance in writing within five (5) days after the date
of the above meeting, to the grievant with a copy to the Union.

c) Level Three - Board of Education: In the event that the grievant is not
satisfied with the disposition of the grievance at Level Two, the
grievant may file a written grievance with the Board within five (5)
days after the decision at Level Two. The Board or a designated
representative or subcommittee thereof shall hold a meeting on the
grievance. Any such meeting shall take place within thirty (30) days
after receiving the written grievance. Within fifteen (15) days after the
meeting, the Board shall answer the grievance in writing, to the
grievant with a copy to the Union.

d) Level Four- Mediation: If the grievance is not resolved, the Union
may submit the matter to a mediator appointed by the State Board of
Mediation and Arbitration for the purpose of helping to resolve the
grievance within ten (10) days after receipt of the Level Three answer.
A copy of this request shall be sent to the Superintendent.

c) Level Five - Arbitration: Within fifteen (15) days after the Board's
answer at Level Four, the Union (and the Union only), in its sole
discretion, may submit the grievance to arbitration. The submission to
arbitration shall be in writing, to the Connecticut Board of Mediation
and Arbitration, with a copy to the Superintendent. Each party shall
bear its own costs for the arbitration. The arbitrator shall have no
power to add to, subtract from, alter or modify this Agreement. The
arbitrator's decision shall be final and binding on the parties, provided
that either party reserves the right to move to vacate the award in
accordance with applicable law.

Section Five. The time limits specified within this Article, except for the initial
filing, may be extended by mutual agreement of the Union and the Board or its
designee, provided that if a grievance is not submitted to a higher step in the above
procedure, it shall be deemed settled on the basis of the answer in the last step
considered.

Section Six. Failure by any administrator or the Board of Education to render his/her
deciston within the specified time limiis shall be deemed to be a denial of the
grievance, and the grievance may proceed to the next level.

Section Seven. A grievance may be initiated at the level where the incident giving
rise to the grievance first occurred. A class action grievance shall be submitted by the
Union at the Superintendent's level.
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Section Eight. Step Three of the grievance procedure may be skipped when there is
mutual agreement between the Board and Union to proceed to mediation in an effort
the get the grievance resolved in a more timely manner.

ARTICLE XVI
INSURANCE AND PENSION

Section One. Health Insurance.

The Board shall offer the following health insurance coverage for eligible
employees and their eligible dependents:

The Connecticut State Partnership Plan 2.0 (SPP) for health benefits and
dental benefits. The health plan benefits shall be as set forth in the SPP effective on
July 1, 2019, including any subsequent amendments or modifications made to the
SPP by the State and its employee representatives. The administration of the SPP,
including open enrollment, beneficiary eligibility and changes, and other
administration provisions shall be as established by the SPP.

a. The premium rates shall be set by the SPP. Based on such rates, the Board
shall establish a blended rate to provide the same rate to active and retired
administrators in accordance with statute.

b. The employee percentage share of such premium cost shall be as follows:
Effective July 1, 2026: 22.0%
Effective July 1, 2027: 22.0%
Effective July 1, 2028: 22.0%

c. The SPP contains a Health Enhancement Plan (HEP) component. All
employees participating in the SPP are subject to the terms and provisions of
the HEP. In the event SPP administrators impose the HEP non-participation
or noncompliance $100 per month premium cost increase or the $350 per
participant to a maximum of $1400 family annual deductible, those sums shail
be paid 100% in their entirety by the non-participating or non-compliant
employee. No portion or percentage shall be paid by the Board. The $100 per
month premium cost increase shall be implemented through payroll deduction,
and the $350/$1400 annual deductible shall be implemented through claims
administration.

d. In the event any of the following occur, the Board or the Union may reopen
negotiations in accordance with Conn. Gen. Stat. Section 10-153f(e) as to the
sole issue of health insurance, including plan design and plan funding,
premium cost share and/or introduction of replacement medical insurance in
whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit plan
design of the SPP is modified as a result of a change in the State’s collective
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bargaining agreement with SEBAC, if such modifications would substantially
increase the cost of the medical insurance plan offered herein. Reopener
negotiations shall be limited to health insurance plan design and funding,
premium cost share and/or introduction of an additional optional health
insurance plan; and/or

11} If Conn. Gen. Stat. Section 3-123rr et seq. is amended, or if there are any
changes to the administration of the SPP, or if additional fees and/or charges
for the SPP are imposed so as to affect the Board, any of which amendments,
changes, fees or charges (individually or collectively)} would substantially
increase the cost of the medical insurance plan offered herein. Reopener
negotiations shall be limited to health insurance plan design and funding,
premium cost share and/or introduction of an additional optional health
insurance plan.

e. In any negotiations triggered under subparagraph d above as well as
negotiations for a successor to this collective bargaining agreement, the
parties shall consider the High Deductible Health Plan with Health Savings
Account set forth in Article XVI of the 2018-2021 Contract to be the baseline
for such negotiations, and the parties shall consider the following additional
factors:

° Trends in health insurance plan design outside of the SPP;

. The costs of different plan designs, including a high deductible
health plan structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the
arbitration panel shall consider the foregoing in applying the statutory criteria
in making its ruling.

Section Two. Life Insurance. The Board shall pay ninety percent (90%) of the cost
of group life insurance coverage for eligible employees, in the amount of fifty
thousand dollars ($50,000).

Section Three. Employees shall be included in a premium conversion plan
pursuant to IRC Section 125.

Section Four. Eligibility for Insurance. The health insurance benefits of this Article
are voluntary on the employee's part. Employees who work less than thirty (30)
hours per week are not entitled to participate in the health and life insurance plans of
this Article.

Section Five. Pension. A bargaining unit employee shall be eligible to participate in
the Pension Plan for Non-Certified Personnel of the Clinton Public Schools after one
(1) year of employment, provided the employee is compensated for one thousand
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(1,000) or more hours during the plan year (July 1 to June 30). The method of
funding the plan shall be determined by the Board.

The benefits for bargaining unit employees under the plan shall be the same as those
in the defined benefit pension plan with the following modifications:

o Voluntary contributions and provisions related to such shall be
eliminated.

* All references to life insurance policies shall be deleted.

. The retirement benefit formula will be modified to change one percent
(1%) to one and two-tenths percent (1.2%).

. The death benefit shall be equal to the present value of the accrued
benefit.

. The employee shall contribute one percent (1%) of earnings to the

pension fund, by payroll deduction.

Section Six. Change of Carriers. Nothing herein shall be interpreted to prevent the
Board from obtaining coverage that is substantially equivalent as a whole from
alternative insurance carriers, or through self-insurance, so long as there is no
interruption in coverage, except that the Union may reject any proposed change in
insurance carriers on the basis that coverage is not substantially equivalent as a
whole, within sixty (60) days from notice of such proposed change. In the event that
the Union rejects the proposed change in insurance carriers, the Board may submit the
questions of whether the proposed insurance coverage is substantially equivalent as a
whole to the present coverage to the American Arbitration Association, which shall
administer the proceedings under the labor arbitration rules of the Association. The
arbitrator's decision shall be in writing and shall be final and binding. The cost for
the services of the arbitrator shall be borne equally by the Board and the Union.

Section Seven. Insurance Participation Upon Retirement. A bargaining unit member
who retires from the Clinton Board of Education and who was enrolled in the group
insurance plans prior to retirement may continue to participate in the group insurance
plans available to active employees at his/her own expense, except for life insurance.
Participation in all health plans shall terminate at age sixty-five (65).

ARTICLE XVII
WAGES

Section One. The salaries for employees covered by this Agreement are set forth in
Appendix A attached hereto.

Section Two. New employees shall be hired at such step of the pay scale as the

Board or the Superintendent deems appropriate, but shall not be hired above the third
lowest step of the salary schedule in any given contract year.
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Section Three. Steps. An employee who is not at the maximum step of the salary
schedule shall be eligible for step advancement in accordance with Section One
provided:

a. The employee worked in the school district for at least one-half of the
scheduled work days in the preceding school year.

b. The employee’s service was satisfactory during the preceding school
year.

Section Four. Substitute Coverage. Bargaining unit members who serve as substitute
teachers shall be compensated as set forth below. For the purpose of this section, a
bargaining unit member serves as a substitute teacher when such member is directed
by an administrator to supervise a classroom and provide instruction in place of the
teacher assigned to such classroom, continuously for more than thirty (30) minutes,
when the teacher assigned to such classroom is away from the building or prevented
by work-related duties from returning to the classroom if needed.

a. Bargaining unit members who serve as a substitute teacher for less than three
and one-half (3.5) hours on a given school day shall receive substitute pay in
the amount of thirty-two dollars and fifty cents ($32.50) in addition to their
regular pay.

b. Bargaining unit members who scrve as a substitute teacher for three and one-
half (3.5) hours or more on a given school day shall receive substitute pay in
the amount of sixty-five dollars ($65.00) in addition to their regular pay.

Section Five. Student Transportation. Employees assigned by the Administration to
accompany a student on school-provided transportation as required by such student’s
individualized education program shall be paid a differential of three dollars ($3.00)
per hour in addition to their normal hourly rate of pay during the time the employee
accompanies a student on transportation.

Section Six. Personal Hygiene Care. Each paraeducator who as part of their normal
work duties regularly provides personal hygiene care, even if such paraeducator
provides care to multiple students, shall receive a stipend of one thousand five
hundred dollars ($1,500.00) per year, to be paid in two (2) installments in the second
regular paycheck in December and April. For the purpose of this provision, personal
hygiene care is defined as toileting, feeding, oral manipulation, help with feminine
hygiene, and/or cleansing bodily fluids and solids. Such stipend shall be provided to
any paraeducator whose normal work duties shall require lifting and physical transfer
of mobility impaired students and who is not otherwise eligible to receive the stipend.
Stipends received under this provision are subject to proration based on partial
performance of any assignment.

Section Seven. The position of Braille Transcriptionist/Facilitator/Interpreter shall be
paid a differential of $4.75 for all hours worked.
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Section Eight. The position of Job Coach shall be paid an annual stipend of
$3,500.00, pro-rated for any partial year of service as a Job Coach. Job Coaches are
exempt from the differential in Section Five if they participate in student
transportation services as part of a regularly assigned schedule.

ARTICLE XVIII
TRAINING AND DEVELOPMENT

Section One. The Board of Education shall provide in-service training each school
year for all Para-educators, in accordance with State law, at times designated by the
Superintendent and represented on the District calendar. Additional training may be
required as determined by the Superintendent. Employees who are required to attend
such in-service training sessions shall be paid for attending sessions which are in
addition to their regularly scheduled work hours, at their regular hourly rate.

Section Two. Employees shall be provided with information and training necessary
to the safe and effective handling of the children with whom they work. In the course
of this contract, additional voluntary training shall be offered with an expectation that
enough employees participate to make it cost effective.

Section Three. An employee who has a special education student with an IEP
providing for physical restraint shall, in addition to training specified in Section One,
be provided with training in proper techniques for physical restraint, with updated
training as necessary or required.

ARTICLE XIX
MANAGEMENT RIGHTS

Section One. Except as otherwise limited by an express provision of this Agreement
the Board reserves and retains, whether exercised or not, all the lawful and customary
rights, powers and prerogatives of management. Such rights include but are not
limited to: establishing standards of productivity and performance of its employees;
determining the mission of the school district and the methods and means necessary
to fulfill that mission, including the discontinuation of services, positions or programs
in whole or in part; the determination of the content of job classifications; the
appointment, promotion, assignment, direction and transfer of personnel; the
suspension, demotion, discharge or any other appropriate action against its
employees; the relief from duty of its employees because of lack of work or for other
legitimate reasons; the establishment of reasonable work rules; and the taking of all
necessary actions to carry out its mission in emergencies.

Those inherent management rights not restricted by a specific provision of this

Agreement are not in any way, directly or indirectly, subject to the grievance
procedure.
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ARTICLE XX
SAVINGS CLAUSE/PRESERVATION OF RIGHTS

Section One. In the event that any provision or portion of this Agreement is
ultimately ruled invalid for any reason by an authority of established and competent
Jurisdiction, the balance and remainder of the Agreement shall remain in full force
and effect.

ARTICLE XXI
MILEAGE REIMBURSEMENT

Section One. If an employee is required to use his/her personal vehicle for school
business, the employee shall be reimbursed at the rate established by the IRS.

ARTICLE XXII
DURATION

Section One. This Agreement shall be effective as of the date of its signing, and shall
remain in force and effect until the thirtieth (30th) day of June 2029. Only those
provisions of the Agreement which specify a retroactive date shall be retroactive.

Section Two. Either party may notify the other, in writing, of its desire to bargain
collectively with respect to a successor agreement. However, neither party shall be
obligated to take part in any such negotiations prior to December 1, 2028.

MUNICIPAL EMPLOYEES UNION CLINTON BOARD OF EDUCATION
INDEPENDENT, LOCAL 506, SEIU
(Para-educators)

o B e

Theo Horesco Erica Gflven
Staff Representative Board Chairperson

Date: ( / ?& / % Date: (9&%5 l2be
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APPENDIX A

SALARY SCHEDULE
2026-2029
Step 2026-27 2027-28 2028-29
1
2
3
4
5
6
7 18.36 1893 1931
8 19.02 1940 1579
9 19.51 19.90 20.30
10 19.98 20.38 20.79
11 20.49 20.90 21.32
12 21.04 21.46 21.89
13 21.52 21.95 22.39
14 22.06 22.50 22.95
15 22.95 23.52 24.11
GWI: 2.00% 2.00% 2.00%
GWI at Max: 3.00% 2.50% 2.50%

Members of the bargaining unit who are not on the top step and not eligible for
senjority adjustments shall advance one step in each year of the 2026-29 contract.

In the 2027-28 contract year, the members of the unit identified as being eligible for
seniority adjustments will move to the agreed upon step.
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APPENDIX B — INSURANCE PLAN
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CONNECTICUT|
_PARTNERSHIP PLAN

A Great Opportunity for Very Valuable Healthcare Coverage

Welcome to the Connecticut (CT) Partnership Plan—a low-/no-deductible Point of Service (POS)
plan now available to you (and your eligible dependents up to age 26) and other non-state public
employees who work for municipalities, boards of education, quasi-public agencies, and public

libraries.

The CT Partnership Plan is the same POS plan currently offered to State of Connecticut employees.
You get the same great healthcare benefits that state employees get, including $15 in-network office
visits (average actual cost in CT: $150%), free preventive care, and $5 or $10 generic drug copays for
your maintenance drugs. You can see any provider (e.g., doctors, hospitals, other medical facilities)
you want—in- or out-of network. But, when you see in-network providers, you pay less. That's
because they contract with UnitedHealthcare/Oxford—the plan’s administrator—to charge lower
rates for their services. You have access to Oxford’s Freedom Select Network in Connecticut, New
Jersery, and parts of New York, and United’s Choice Plus Network for seamless national access!

When you join the CT Partnership Plan, the state’s Health Enhancement Program (HEP) is included.
HEP encourages you to get preventive care screenings, routine wellness visits, and chronic disease
education and counseling. When you remain compliant with the specific HEP requirements on page
5, you get to keep the financial incentives of the HEP program!

Look inside for a summary of medical benefits, and visit www.osc.ct.gov/CTpartner to find out

if your doctor, hospital or other medical provider is in UnitedHealthcare/Oxford’s network.
Information about the dental plan offered where you work, and the amount you’ll pay for healthcare
and dental coverage, will be provided by your employer.

*Source: Healthcare Bluebook: healthcarebluebook.com WWW.osc. Ct.gOV/Ctpﬂrtner

SG-24020957v3
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BENEFIT FEATURE

Preventive Care (including adult and
well-child exams and immunizations,
routine gynecologist visits,
mammograms, colonoscopy)

IN-NETWORK
$0

OUT-OF

TWORK

20% of allowable UCR* charges

Annual Deductible (amount you pay
before the Plan starts paying benefits)

Individual: $350

Family: $350 per member
($1,400 maximum)

Waived for
HEP-compliant members

Individual: $300

Family: $900

Coinsurance (the percentage of a
covered expense you pay affer you
meet the Plan’s annual deductible)

Not applicable

20% of allowable UCR* charges

Annual Out-of-Pocket Maximum
(amount you pay before the Plan pays
100% of allowable/UCR* charges)

Individual: $2,000

Family: 4,000

Individual: $2,300 (includes
deductible)

Family: $4,900 (includes
deductible)

Primary Care Office Visits

$15 COpPay (§o copay for Prefered Froviders)

20% of allowable UCR* charges

Specialist Office Visits

$‘15 COPAY ($o copayfor Preferred Providars)

20% of allowable UCR* charges

Urgent Care & Walk-In CenterVisits $15 copay 20% of allowable UCR* charges
Acupuncture (20 visits peryear) $15 copay 20% of allowable UCR* charges
Chiropractic Care $o copay 20% of allowable UCR* charges

Diagnostic Labs and X-Rays!
** High Cost Testing (MRI, CAT, etc.)

$o copay (your doctor will
need to get priorauthorization
for high-cost testing)

20% of allowable UCR* charges
(vou will need to get prior
authorization for high-cost testing)

Durable Medical Equipment

$o (your doctor may need to
get prior authorization)

20% of allowable UCR* charges (you
may need to get prior authorization)

1 IN NETWORK: Within your carrier's immediate service area, no co-pay for preferred facility. 20% cost share at non-preferred facility.
Outside yourcarrier’s immediate service area: no co-pay.

1 OUT OF NETWORK: Within your carrier's immediate service area, deductible plus 40% coinsurance.
Outside of carrier’s immediate service area: deductible plus 20% coinsurance.
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"CONNECTICUT
PARTNERSHIP PLAN

BENEFIT FEATURE

Emergency Room Care

IN-NETWORK

$250 copay (waived if admitted)

OUT-OF-NETWORK

$250 copay (waived if admitted)

Eye Exam (one peryear) $15 copay 50% of allowable UCR* charges
**|nfertility (based on medical necessity)
Office Visit $15 copay 20% of allowable UCR* charges
Outpatient or Inpatient $o 20% of allowable UCR* charges
Hospital Care
**|Inpatient Hospital Stay $o 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatment
**|npatient $o 20% of allowable UCR* charges (you
may need to get prior authorization)
Outpatient $15 copay 20% of allowable UCR* charges
Nutritional Counseling $o 20% of allowable UCR* charges
(Maximum of 3 visits per Covered
Person per Calendar Year)
**Qutpatient Surgery %o 20% of allowable UCR* charges
**Physical/Occupational Therapy $o 20% of allowable UCR* charges,

up to 6o inpatient days and

30 outpatient days per condition
peryear

Foot Orthotics

$o (your doctor may need to
get prior authorization)

20% of allowable UCR* charges
(you may need to get prior
authorization)

Speech therapy: Covered fortreatment

resulting from autism, stroke, tumor

removal, injury or congenital anomalies of

the oropharnynx

Medically necessary treatment resulting

from other causes is subject to Prior
Authotization

$o

$o (30 visits per Covered
Person per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

*Usual, Customary and Reasonable. You pay 20% coinsurance based on UCR, plus you pay 100% of amount provider bills you over UCR.

** Prior authorization required: Ifyou use in-network providers, your provideris responsible for obtaining prior authorization from UnitedHealthcare/Oxford. Ifyou use

out-of-network providers, you are res ponsible for obtaining prior authorization from UnitedHealthcare/Oxford.
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~ PARTNERSHIP PLAN

We are dedicated to helping people live
healthler lives. This is our mission and we take
it seriously. By making healthier decisions, you
can live a healthier life. It’s that simple. Our
programs and network can help you do just that.

Our Network

We have a robust local and national network.
Nationally and in the tri-state area, we have a large
number of doctors, health care professionals and
hospitals. Foryears, ourmembers have accessed
our Connecticut, New York and New Jersey tri-state
network. Whichever plan you choose, you’ll have
seamless access to ourUnitedHealthcare Choice Plus
Network of physicians and health care professionals
outside of the tri-state area. This gives State of
Connecticut employees, retirees and their families
better access to care whetheryou are in Connecticut,
traveling outside the tri-state area, or living
somewhere else in the country.

Just giving you a list of doctors is not very helpful.
The UnitedHealth Premium® designation program
recognizes doctors who meet standards for quality
and cost-efficiency. We use evidence-based medicine
and national industry guidelines to evaluate quality
and the cost-efficiency standards are based on local
market benchmarks for the efficient use of resources
in providing care. The 2016 UnitedHealth Premium
program covers 27 specialty areas of medicine,
including two new specialties (Ear, Nose and Throat,
and Gastroenterology).

For more information about our network and the
Premium designation program or to search for
physicians participating in our local network and

the national UnitedHealthcare Choice Plus Network,
pleasevisit partnershipstateofct.welcometouhc.com.

Forinformation on these discounts and special
offers, please visit
partnershipstateofct.welcometouhc.com

Administrative services provided by Oxford Health Plans LLC. CT-15-206
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A MESSAGE FROM UNITEDHEALTHCARE

.JJ UnitedHealthcare

Oxford

Oxford On-Call®
Healthcare Guidance 24 hours a day

We realize that questions about your health can
come up atany time. That's why we offeryou flexible
choices in health care guidance through our Oxford
On-Call program. Speak with a registered nurse who
can offer suggestions and guide you to the most
appropriate source of care, 24 hours a day, seven
days a week, That’s the idea behind Oxford On-Call.

Ifyou are a memberand you need to reach Oxford-
On-Call, please call 800-201-4911. Press option 4.
Oxford On-Cail can give you helpful information on
general health information, deciding where to go for
care, choosing self-care measures or guidance for
difficult decisions.

Custom Website

We created this website for State of Connecticut
employees and retirees to provide the tools and
information to help you make informed health care
decisions.

Visit partnershipstateofct.welcometouhc.com to
search for a doctor or hospital, orlearn about your
health plans. You also can get Health Enhancement
Program information at cthep.com, or by phone at
877-687-1448.

Value-added programs such as wellness
programs and discounts offered by the plan
are not negotiated benefits and are subject to
change at any time at the discretion of the plan.
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(31-to-go-day supply) (up to 30-day supply) Conditions

Generic (preferred/non-preferred)* $s5/%10 $5/%10 $o

Preferred/Listed Brand Name $25 $25 $5

Drugs

Non-Preferred/Non-Listed $40 $40 $12.50

Brand Name Drugs

Annual Out-of-Pocket Maximum

$4,600 Individual/$9,200 Family

+ Initial 30-day supply at retail pharmacy is permitted. Thereafter, o-day supply is required—through mail-order or at a retail pharmacy participating in

the State of Connecticut Maintenance Drug Network.

++ Prescriptions are filled automatically with a generic drug if one Is available, unless the prescribing physician submits a Coverage Exception Request

attesting that the brand name drug is medically necessary.

Preferred and Non-Preferred Brand-Name Drugs

A drug’s tier placement is determined by Caremark’s
Pharmacy and Therapeutics Committee, which reviews
tier placement each quarter. If new generics have
become available, new clinical studies have been
released, new brand-name drugs have become available,
etc., the Pharmacy and Therapeutics Committee may
change the tier placement of a drug.

If your doctor believes a non-preferred brand-name
drug is medically necessary foryou, they will need
to complete the Coverage Exception Request form
(available at

www.osc.ct.gov/ctpartner) and fax it to Caremark.
If approved, you will pay the preferred brand co-pay
amount.

If You Choose a Brand Name When a Generic Is
Available

Prescriptions will be automatically filled with a generic
drug ifone is available, unless your doctor completes
Caremark’s Coverage Exception Request form and it

is approved. (It is not enough foryour doctor to note
“dispense as written” on your prescription; a separate
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form is required.) Ifyou request a brand-name drug
over a generic alternative without obtaining a coverage
exception, you will pay the generic drug co-pay PLUS the

difference in cost between the brand and generic drug.

Mandatory 9o-day Supply for Maintenance
Medications

Ifyou oryour family member takes a maintenance
medication, you are required to get your maintenance
prescriptions as go-day fills. You will be able to get your
first 30-day fill of that medication at any participating
pharmacy. After that your two choices are:

* Receive your medication through the Caremark mail-
order pharmacy, or

¢ Fillyour medication ata pharmacy that participates
in the State’s Maintenance Drug Network (see the
list of participating pharmacies on the Comptroller's
website at www.osc.ct.gov).
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PARTNERSHIP PLAN HEALTH ENHANCEMENT PROGRAM

The Health Enhancement Program (HEP) is a component of the medical plan and has several
important benefits. First, it helps you and your family work with your medical providers to get
and stay healthy. Second, it saves you money on your healthcare. Third, it will save money for the
Partnership Plan long term by focusing healthcare dollars on prevention.

Health Enhancement Program Requirements
You and your enrolled family members must get age-appropriate wellness exams, early diagnosis

screenings (such as colorectal cancer screenings, Pap tests, mammograms, and vision exams).
Here are the 2018 HEP Requirements:

PREVENTIVE _
RERRENINGS | 4049
__Preventwe V|51t . { wervean ;31";‘393; =__y-"f’,’§3 . y;:py -5:3{‘5’3 _ everyyear
- : B s ‘ ' 7 Eewny ,'6Erve
Vision Exam o e e el ‘_,;:;14
D i e e s | Atleast: | Atleasts | Atleastr | Atleast1 | Atleastr ;--Atleasn
Dental Cleamngs* S j;’“ﬂ- | peryear | peryear | peryear  peryear  peryear | peryear
s A | Bveys  Eveys  Bverys | Eveys | Every2
i CholesterolScreenmg o N/A | NIA_ | lyears (204) | years | years | years | years
: Breast Cancer Screenmg | NJA N/A ‘N/A [ NJA ﬁ:fﬁ'}";ﬁe ?:tbm'mendéd},:"?:c’br'i)rﬂéndad
(Mammogram) : | 1 Ersoint i Bdiian B s L
Cervical Cancer Screemng A s Everys | Everys  Beys  Bieys  Everysyears
(Pap Smear) | : years (214) || years years years toage6s
Colorectal Cancer Screening WA WA Mo e B 4??;’%%‘&‘222"?!

*Dental cleanings are required forall members who are participating in the Partnership Plan
**Qras recommended by your physiclan

The Health Enhancement Program
features an easy-to-use website to keep
you up to date on your requirements.

K.
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Additional Requirements for Those With Certain Conditions

Ifyou or any enrolled family member has 1) Diabetes (Type 1 or 2), 2) asthma or COPD, 3) heart
disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high blood
pressure), you and/or that family member will be required to participate in a disease education
and counseling program for that particular condition. You will receive free office visits and reduced
pharmacy copays for treatments related to your condition.

These particular conditions are targeted because they account for a large part of our total healthcare
costs and have been shown to respond particularly well to education and counseling programs. By
participating in these programs, affected employees and family members will be given additional

resources to improve their health.

If You Do Not Comply with the requirements of HEP

If you or any enrolled dependent becomes non-compliant in HEP, your premiums will be S$100 per
month higher and you will have an annual S350 per individual (51,400 per family) in-network

medical deductible.

Care Management Solutions, an affiliate of ConnectiCare, is the administrator for the Health
Enhancement Program (HEP). The HEP participant portal features tips and tools to help you manage
your health and your HEP requirements. You can visit www.cthep.com to:

* View HEP preventive and chronic requirements and download HEP forms

¢ Complete your chronic condition education and counseling compliance requirement

Set and track personal health goals

¢ Exchange messages with HEP Nurse Case Managers and professionals

You can also call Care Management Solutions to speak with a representative.

Care Management Solutions

(877) 687-1448 Monday — Thursday, 8:00 a.m. — 6:00 p.m. Friday, 8:00 a.m. — 5:00 p.m.

Checkyour HEP preventive and chronic compliance status

Access a library of health information and articles
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Office of the State Comptroller, Healthcare Policy & Benefit Services Division

www.osc.ct.gov/ctpartner
860-702-3560

UnitedHealthcare Oxford

http://partnershipstateofct.welcometouhc.com

Prior to Effective Date: 1-800-760-4566
After Effective Date: 1-800-385-9055

Caremark (Prescription drug benefits)

www.caremark.com
1-800-318-2572

CIGNA (Dental and Vision Rider benefits)

www.cigna.com/stateofct
1-800-244-6224

Health Enhancement Program (HEP) Care Management Solutions
(an affiliate of ConnectiCare)

www.cthep.com
1-877-687-1448

For details about specific plan benefits and network providers, contact the insurance carrier. If
you have questions about eligibility, enrolling in the plans or payroll deductions, contact your
Payroll/Human Resources office.
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